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Prison Boxing

Author’s Note

Leah Joki

I was recently introduced to the theatre practice of “rasaboxes” in a graduate acting class at the University of 

Montana.  I found it fascinating. It appealed to the actor in me that likes to make big, emotional choices. In 

2013 I published a memoir, Juilliard to Jail, about my two decades-long career teaching theater and writing 

in the California prison system. When I decided to write about my prison experience in the form of a non-

¿FWLRQ�ERRN��,�DOVR�GHFLGHG�WKDW�,�ZRXOG�ZULWH�D�RQH�ZRPDQ�SOD\�WKDW�,�FRXOG�SHUIRUP�LQ�YDULRXV�W\SHV�RI�
spaces throughout the country.  I had penned a monologue here and there that I thought might be useful for the 

performance piece, but I was stymied.  I had spent six years writing Juilliard to Jail and I was sick of talking 

about prison.  

Then it occurred to me that the acting technique of “rasaboxes” could also be used as a playwriting technique. 

Rasaboxes is an acting technique devised in the 1980s by Richard Schechner, a famous teacher, theater 

practitioner and director. “Rasa” is the Hindu word for feeling/emotion. According to Hindu tradition there 

are eight (8) universal emotions plus the self, which makes nine (9). Prison is a microcosm of the macrocosm. 

(DFK�ER[�RQ�WKH�ÀRRU�UHSUHVHQWV�D�XQLYHUVDO�IHHOLQJ�HPRWLRQ��,QPDWHV��SULVRQ�ZRUNHUV�DQG�YLFWLPV�DOO�KDYH�WKH�
same emotions as anyone else, so I applied each of the eight universal emotions to characters who might have 

the assigned “rasa” effect on the audience. I chose to use myself as “Shanta,” bliss/self.

While my memoir Juilliard to Jail tells the story of my life working in prisons from 1985 – 2003, Prison 
Boxing RIIHUV�WKH�DXGLHQFH�D�GHHSO\�SHUVRQDO�UHÀHFWLRQ�RQ�WKDW�VWRU\�RQH�GHFDGH�ODWHU��Prison Boxing answers 

the most common questions about my experience: Why did I choose to do that with my life? What effect did it 

have on me?  And… would I do it all over again, I mean was it … really… worth it?

The Rasabox grid (Figure by Richard Schechner)

 BIBHASTA  (disgust) Vira (valor)   RAUDRA (anger)

 

KARUNA (grief, sadness)  SHANTA (bliss/self)   SRINGARA (erotic love)

  

HASYA (humor)  BHAYANAKA (fear) ADBHUTA(wonder)
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Past, Present and Future Program Evaluation: 
Arts in Corrections 

 
A Brief Summary 
Larry Brewster 
February 2015 

 
Past Evaluations 
 
Cost-Benefit Study:  Arts-in-Corrections was first evaluated in 1983. Professor 
Brewster conducted a year-long cost-benefit study in four prisons: California Medical 
Facility at Vacaville (CMF); Deuel Vocational Institution (DVI); San Quentin; and, 
Correctional Training Facility (CTF).   
 
Brewster found the program to be cost-effective as measured in societal, taxpayer and 
individual benefits. Furthermore, there was a significant reduction in disciplinary actions 
among participating inmates--between 75 and 81 percent reductions in prison 
infractions depending on the facility). Most corrections officials interviewed for the study 
were supportive of the program primarily because it resulted in dramatic reductions in 
prison infractions such as violent behavior and drug-taking.   
 
Recidivism study: A 1987 recidivism study compared a sample of AIC participants with 
all CDC parolees. The results showed that AIC participants had a significantly higher 
percentage of favorable outcomes than the CDC total population studied for the same 
time periods. The data also showed that AIC participants were more likely to remain out 
of prison compared with non-AIC participants over time. For example, one year after 
parole, those who had participated in AIC had a favorable rate of seventy-four percent 
while that for the CDC parolees was only 49 percent. Two years after release 69 
percent of the AIC ex-cons retained their favorable status in contrast to 42 percent for 
all other parolees. 
 
Qualitative Study:  In 2012, Professor Brewster reported findings based on in-depth 
interviews with formerly incarcerated AIC participants conducted over a 3 year period 
(2008-2011). The interviews were designed to evaluate the impact of the program on 
their lives while incarcerated and since their release. We wanted to learn if the program 
positively influenced their self-esteem, work ethic, and self-identity.  
 
The interview tapes were transcribed (the interviews averaged 2.5 hours), and a content 
analysis of the transcripts revealed the following themes: 
 

• Work Ethic: AIC taught them how to work at their art with a sense of purpose and 
focused discipline. 
 

• Self-Respect, Esteem: The ultimate prize for the men and women interviewed 
was earned self-respect, human dignity, and self-esteem. They simply felt better 
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about themselves as they perfected their art, completed projects, and received 
recognition for their work. 

• Self-Discovery: Taking a Different Path:  A common refrain was that the art 
program provided an identity as an artist and not simply a prison number. The 
artistic process helped many of them to take stock of their lives, to ask why they 
had been so self-destructive, and to question what they could do to change their 
lives for the better. 
 

• Doing Time Meaningfully:  Without exception, those interviewed spoke about how 
AIC changed what it meant "to do time". They described how as artists they 
needed time to perfect their work. As one person said, "I counted on going to 
classes and working on my art in the evenings and in my cell. It provided a 
space in which to escape daily prison life. When I was working on my art I didn't 
have to think about all the other stuff. It was just me and my art." 
 

• Creating a Safe Haven, Bridging the Racial Divide:   AIC classrooms were a 
sanctuary for inmate-artists, and a place where the men--black, white, brown--
worked side by side on their art, many for the first time. Most men and women in 
AIC simply wanted to hone their skills, share ideas, and learn from one another 
as they worked side-by-side. 
 

• Reconnecting with Family:  Some of the men interviewed spoke poignantly of 
how AIC played an important role in helping them to remain connected with 
members of their families.  As one person put it, "AIC gave me and my boys 
something to talk about in the visiting room...a topic of conversation other than 
the idle or awkward chit-chat you so often hear among families during visitation." 
 

• Giving Back:  Most of the men and women in AIC took great pleasure and pride 
in donating their art and performing concerts and plays i support of community-
based organizations. Fundraisers sponsored by AIC, including annual art 
auctions, raised thousands of dollars annually for the Child Abuse Prevention 
Council and other nonprofit organizations.  

 
 
Quantitative Study:   Professor Brewster reported on a year-long quantitative 
evaluation of prison arts programs, including The Actors' Gang, Shakespeare at San 
Quentin, visual and writing/poetry classes sponsored by Williams James Association 
and California Lawyers for the Arts. Surveys were administered to a total of 110 inmates 
in Northern (San Quentin, Soledad, New Folsom) and Southern California (CRC, Norco) 
prisons in 2013.  
 
Pre- and Post surveys designed to measure changes in attitudes and behavior, included 
questions from the "Life Effectiveness Questionnaire" that measured: time 
management, social competence, achievement motivation, intellectual flexibility, 
emotional control, active initiative, and self-confidence. Former AIC participants also 
were surveyed. Unfortunately, we were unable to include a comparison (or control) 
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group consisting of non-participating inmates. We hope to include comparison groups in 
future research. 
Brewster reported the findings in January 2014. The following are some of the findings: 
 

• Those with previous arts education & practice, including former AIC participants 
were statistically more likely to be intellectually flexible, self-confident, motivated, 
in control of their emotions, socially competent, and better managers of their time 
as compared with inmates who never studied or practiced art. 
 

• Participants who previously studied or practice art were statistically more likely to 
pursue other educational and/or vocational programs. 
 

• A significant majority of former AIC inmates attribute to the arts program their 
greater confidence and self-discipline to pursue other academic and vocational 
programs. 
 

• A majority of participants self-reported improved behavior, including getting along 
better with other inmates and prison staff. 
 

• A majority reported that the art programs helped them to relieve stress, feel 
happier, and gain valuable insights. 
 

• A comparison of pre- and post-survey results for those without previous arts 
education showed a statistically significant correlation between their participation 
in the arts program and their time management, achievement motivation, 
intellectual flexibility, and self-confidence. 

 
Present & Future Plans 
 

• Research Team: Professor Brewster believes we have arrived at a critical point 
in our ongoing evaluation of arts-in-corrections, and that it is desirable to expand 
the research team in an effort to improve on the previous research. The team 
now includes:  
 

o Professor Susan Turner, Director of the Center for Evidence-Based 
Corrections at the University of California, Irvine. In addition, there are 
three participating UC Irvine doctoral students: 
 

o Marina Bell 
o Gabriela Gonzalez 
o Emma Rose Conner   

 
o Professor Ron Harris, an expert in program evaluation, University of San 

Francisco; 
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o Laura Pecenco, Doctoral candidate, University of California, San Diego, 
and Founder/Director of Project Paint, Donovan State prison. 
 

o Laurie Brooks, Director, William James Association 
o Jack Bowers, Retired Artist-Facilitator and President, William James 

Association Board of Directors 
 

• Focus Groups:  Beginning Summer 2015, we will conduct focus groups with 
three populations: current participants in the prison arts programs, formerly 
incarcerated AIC inmates, and experienced artist-instructors. The research team, 
along with 4 formerly incarcerated artists, conducted a pre-focus group 
brainstorming session on March 14, 2015 in preparation for designing the focus 
group. We have been reviewing the relevant literature, including theoretical 
frameworks for understanding mechanisms of change.  
 

• In-depth Interviews: We plan to continue in-depth interviews with currently and 
formerly incarcerated inmate artists based on the previous work of Professor 
Brewster and Laura Pecenco's interview-based research for her dissertation. 
 

• Survey Research:  We plan to develop and implement future survey research 
based in part on our previous survey research, what we learn through the focus 
groups and in-depth interviews, and the literature review. We hope to include 
comparison (or control) groups in future survey research, as well as gain access 
to CDCR data, e.g., disciplinary reports. 
  

• Qualitative & Quantitative Data: We believe a comprehensive, reliable and 
valid evaluation of prison arts programs requires qualitative (focus groups, 
interviews) and quantitative data (survey research, CDCR data), comparison 
groups, and a review of relevant national and international program evaluations 
of other prison arts programs. Our evaluation research will include each of these 
dimensions. 
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White people in North America live in a social environment that protects and in-
sulates them from race-based stress. This insulated environment of racial protec-
tion builds white expectations for racial comfort while at the same time lowering 
the ability to tolerate racial stress, leading to what I refer to as White Fragility. 
White Fragility is a state in which even a minimum amount of racial stress be-
comes intolerable, triggering a range of defensive moves. These moves include 
the outward display of emotions such as anger, fear, and guilt, and behaviors such 
as argumentation, silence, and leaving the stress-inducing situation. These behav-
iors, in turn, function to reinstate white racial equilibrium. This paper explicates 
the dynamics of White Fragility. 

I am a white woman. I am standing beside a black woman. We are facing a group 
of white people who are seated in front of us. We are in their workplace, and have 
been hired by their employer to lead them in a dialogue about race. The room is 
¿OOHG�ZLWK� WHQVLRQ�DQG�FKDUJHG�ZLWK�KRVWLOLW\�� ,�KDYH�MXVW�SUHVHQWHG�D�GH¿QLWLRQ�
of racism that includes the acknowledgment that whites hold social and institu-
WLRQDO�SRZHU�RYHU�SHRSOH�RI�FRORU��$�ZKLWH�PDQ�LV�SRXQGLQJ�KLV�¿VW�RQ�WKH�WDEOH��
His face is red and he is furious. As he pounds he yells, “White people have been 
GLVFULPLQDWHG�DJDLQVW�IRU����\HDUV��$�ZKLWH�SHUVRQ�FDQ¶W�JHW�D�MRE�DQ\PRUH�´�,�
look around the room and see 40 employed people, all white. There are no people 
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White Fragility���������

of color in this workplace. Something is happening here, and it isn’t based in the 
racial reality of the workplace. I am feeling unnerved by this man’s disconnection 
with that reality, and his lack of sensitivity to the impact this is having on my co-
facilitator, the only person of color in the room. Why is this white man so angry? 
Why is he being so careless about the impact of his anger? Why are all the other 
white people either sitting in silent agreement with him or tuning out? We have, 
DIWHU�DOO��RQO\�DUWLFXODWHG�D�GH¿QLWLRQ�RI�UDFLVP��

White people in North America live in a social environment that protects 
and insulates them from race-based stress.1�)LQH��������LGHQWL¿HV�WKLV�LQVXODWLRQ�
when she observes “… how Whiteness accrues privilege and status; gets itself 
VXUURXQGHG�E\�SURWHFWLYH�SLOORZV�RI�UHVRXUFHV�DQG�RU�EHQH¿WV�RI�WKH�GRXEW��KRZ�
Whiteness repels gossip and voyeurism and instead demands dignity” (p. 57). 
Whites are rarely without these “protective pillows,” and when they are, it is 
usually temporary and by choice. This insulated environment of racial privilege 
builds white expectations for racial comfort while at the same time lowering the 
ability to tolerate racial stress. 

For many white people, a single required multicultural education course 
taken in college, or required “cultural competency training” in their workplace, is 
the only time they may encounter a direct and sustained challenge to their racial 
understandings. But even in this arena, not all multicultural courses or training 
programs talk directly about racism, much less address white privilege. It is far 
more the norm for these courses and programs to use racially coded language such 
as “urban,” “inner city,” and “disadvantaged” but to rarely use “white” or “over-
advantaged” or “privileged.” This racially coded language reproduces racist im-
ages and perspectives while it simultaneously reproduces the comfortable illu-
sion that race and its problems are what “they” have, not us. Reasons why the 
facilitators of these courses and trainings may not directly name the dynamics and 
EHQH¿FLDULHV�RI�UDFLVP�UDQJH�IURP�WKH�ODFN�RI�D�YDOLG�DQDO\VLV�RI�UDFLVP�E\�ZKLWH�
facilitators, personal and economic survival strategies for facilitators of color, and 
the overall pressure from management to keep the content comfortable and pal-
atable for whites. However, if and when an educational program does directly 
address racism and the privileging of whites, common white responses include 
anger, withdrawal, emotional incapacitation, guilt, argumentation, and cognitive 
dissonance (all of which reinforce the pressure on facilitators to avoid directly 
addressing racism). So-called progressive whites may not respond with anger, 
but may still insulate themselves via claims that they are beyond the need for 
engaging with the content because they “already had a class on this” or “already 
know this.” These reactions are often seen in anti-racist education endeavors as 
1. Although white racial insulation is somewhat mediated by social class (with 

poor and working class urban whites being generally less racially insulated 
than suburban or rural whites), the larger social environment insulates and 
protects whites as a group through institutions, cultural representations, me-
dia, school textbooks, movies, advertising, dominant discourses, etc.
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forms of resistance to the challenge of internalized dominance (Whitehead & 
Wittig, 2005; Horton & Scott, 2004; McGowan, 2000, O’Donnell, 1998). These 
reactions do indeed function as resistance, but it may be useful to also conceptual-
ize them as the result of the reduced psychosocial stamina that racial insulation 
inculcates. I call this lack of racial stamina “White Fragility.”

$OWKRXJK�PDLQVWUHDP�GH¿QLWLRQV�RI�UDFLVP�DUH�W\SLFDOO\�VRPH�YDULDWLRQ�RI�LQ-
dividual “race prejudice”, which anyone of any race can have, Whiteness scholars 
GH¿QH�UDFLVP�DV�HQFRPSDVVLQJ�HFRQRPLF��SROLWLFDO��VRFLDO��DQG�FXOWXUDO�VWUXFWXUHV��
actions, and beliefs that systematize and perpetuate an unequal distribution of 
privileges, resources and power between white people and people of color (Hil-
OLDUG���������7KLV�XQHTXDO�GLVWULEXWLRQ�EHQH¿WV�ZKLWHV�DQG�GLVDGYDQWDJHV�SHRSOH�
RI�FRORU�RYHUDOO�DQG�DV�D�JURXS��5DFLVP�LV�QRW�ÀXLG�LQ�WKH�8�6���LW�GRHV�QRW�ÀRZ�
EDFN�DQG�IRUWK��RQH�GD\�EHQH¿WLQJ�ZKLWHV�DQG�DQRWKHU�GD\��RU�HYHQ�HUD��EHQH¿WLQJ�
people of color. The direction of power between whites and people of color is his-
WRULF��WUDGLWLRQDO��QRUPDOL]HG��DQG�GHHSO\�HPEHGGHG�LQ�WKH�IDEULF�RI�8�6��VRFLHW\�
�0LOOV�� ������ )HDJLQ�� �������:KLWHQHVV� LWVHOI� UHIHUV� WR� WKH� VSHFL¿F� GLPHQVLRQV�
RI�UDFLVP�WKDW�VHUYH�WR�HOHYDWH�ZKLWH�SHRSOH�RYHU�SHRSOH�RI�FRORU��7KLV�GH¿QLWLRQ�
counters the dominant representation of racism in mainstream education as iso-
lated in discrete behaviors that some individuals may or may not demonstrate, and 
JRHV�EH\RQG�QDPLQJ�VSHFL¿F�SULYLOHJHV��0F,QWRVK���������:KLWHV�DUH�WKHRUL]HG�
DV�DFWLYHO\�VKDSHG��DIIHFWHG��GH¿QHG��DQG�HOHYDWHG�WKURXJK�WKHLU�UDFLDOL]DWLRQ�DQG�
the individual and collective consciousness’ formed within it (Frankenberg, 1997; 
Morrison, 1992; Tatum, 1997). Recognizing that the terms I am using are not 
“theory neutral ‘descriptors’ but theory-laden constructs inseparable from systems 
of injustice” (Allen, 1996, p.95), I use the terms white and Whiteness to describe a 
VRFLDO�SURFHVV��)UDQNHQEHUJ��������GH¿QHV�:KLWHQHVV�DV�PXOWL�GLPHQVLRQDO��

Whiteness is a location of structural advantage, of race privilege. Second, it is a 
‘standpoint,’ a place from which White people look at ourselves, at others, and 
at society. Third, ‘Whiteness’ refers to a set of cultural practices that are usually 
unmarked and unnamed. (p.1) 

Frankenberg and other theorists (Fine, 1997; Dyer, 1997; Sleeter, 1993; Van 
Dijk, 1993) use Whiteness to signify a set of locations that are historically, so-
cially, politically and culturally produced, and which are intrinsically linked to 
dynamic relations of domination. Whiteness is thus conceptualized as a constel-
lation of processes and practices rather than as a discrete entity (i.e. skin color 
alone). Whiteness is dynamic, relational, and operating at all times and on myriad 
levels. These processes and practices include basic rights, values, beliefs, per-
spectives and experiences purported to be commonly shared by all but which are 
actually only consistently afforded to white people. Whiteness Studies begin with 
the premise that racism and white privilege exist in both traditional and modern 
forms, and rather than work to prove its existence, work to reveal it. This article 
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will explore the dynamics of one aspect of Whiteness and its effects, White Fra-
gility. 

;YPNNLYZ�

White Fragility is a state in which even a minimum amount of racial stress be-
comes intolerable, triggering a range of defensive moves. These moves include 
the outward display of emotions such as anger, fear, and guilt, and behaviors such 
as argumentation, silence, and leaving the stress-inducing situation. These behav-
iors, in turn, function to reinstate white racial equilibrium. Racial stress results 
from an interruption to what is racially familiar. These interruptions can take a 
YDULHW\�RI�IRUPV�DQG�FRPH�IURP�D�UDQJH�RI�VRXUFHV��LQFOXGLQJ��

�� 6XJJHVWLQJ� WKDW� D� ZKLWH� SHUVRQ¶V� YLHZSRLQW� FRPHV� IURP� D� UDFLDOL]HG�
frame of reference (challenge to objectivity); 

�� 3HRSOH�RI�FRORU�WDONLQJ�GLUHFWO\�DERXW�WKHLU�UDFLDO�SHUVSHFWLYHV��FKDOOHQJH�
to white racial codes); 

�� 3HRSOH�RI�FRORU�FKRRVLQJ�QRW�WR�SURWHFW�WKH�UDFLDO�IHHOLQJV�RI�ZKLWH�SHRSOH�
in regards to race (challenge to white racial expectations and need/en-
titlement to racial comfort); 

�� 3HRSOH�RI�FRORU�QRW�EHLQJ�ZLOOLQJ�WR�WHOO�WKHLU�VWRULHV�RU�DQVZHU�TXHVWLRQV�
about their racial experiences (challenge to colonialist relations); 

�� $�IHOORZ�ZKLWH�QRW�SURYLGLQJ�DJUHHPHQW�ZLWK�RQH¶V�LQWHUSUHWDWLRQV��FKDO-
lenge to white solidarity); 

�� 5HFHLYLQJ�IHHGEDFN�WKDW�RQH¶V�EHKDYLRU�KDG�D�UDFLVW�LPSDFW��FKDOOHQJH�WR�
white liberalism); 

�� 6XJJHVWLQJ�WKDW�JURXS�PHPEHUVKLS�LV�VLJQL¿FDQW��FKDOOHQJH�WR�LQGLYLG-
ualism); 

�� $Q�DFNQRZOHGJPHQW�WKDW�DFFHVV�LV�XQHTXDO�EHWZHHQ�UDFLDO�JURXSV��FKDO-
lenge to meritocracy); 

�� %HLQJ�SUHVHQWHG�ZLWK�D�SHUVRQ�RI�FRORU�LQ�D�SRVLWLRQ�RI�OHDGHUVKLS��FKDO-
lenge to white authority); 

�� %HLQJ�SUHVHQWHG�ZLWK�LQIRUPDWLRQ�DERXW�RWKHU�UDFLDO�JURXSV�WKURXJK��IRU�
example, movies in which people of color drive the action but are not in 
stereotypical roles, or multicultural education (challenge to white cen-
trality). 

In a white dominant environment, each of these challenges becomes ex-
ceptional. In turn, whites are often at a loss for how to respond in constructive 
ways. Whites have not had to build the cognitive or affective skills or develop 
the stamina that would allow for constructive engagement across racial divides. 
Bourdieu’s concept of habitus (1993) may be useful here. According to Bourdieu, 
habitus is a socialized subjectivity; a set of dispositions which generate practi-

Table of contentsArts in Corrections: Opportunities for Justice and Rehabilitation122



���������International Journal of Critical Pedagogy

ces and perceptions. As such, habitus only exists in, through and because of the 
practices of actors and their interaction with each other and with the rest of their 
environment. Based on the previous conditions and experiences that produce it, 
habitus produces and reproduces thoughts, perceptions, expressions and actions. 
Strategies of response to “disequilibrium” in the habitus are not based on con-
scious intentionality but rather result from unconscious dispositions towards prac-
tice, and depend on the power position the agent occupies in the social structure. 
White Fragility may be conceptualized as a product of the habitus, a response or 
“condition” produced and reproduced by the continual social and material advan-
tages of the white structural position. 

2PL�	�:LQDQW�SRVLW�WKH�8�6��UDFLDO�RUGHU�DV�DQ�³XQVWDEOH�HTXLOLEULXP�´�NHSW�
HTXLOLEUDWHG�E\�WKH�6WDWH��EXW�VWLOO�XQVWDEOH�GXH�WR�FRQWLQXDO�FRQÀLFWV�RI�LQWHUHVWV�
DQG�FKDOOHQJHV�WR�WKH�UDFLDO�RUGHU��SS���������8VLQJ�2PL�	�:LQDQW¶V�FRQFHSW�RI�
unstable racial equilibrium, white privilege can be thought of as unstable racial 
equilibrium at the level of habitus. When any of the above triggers (challenges 
in the habitus) occur, the resulting disequilibrium becomes intolerable. Because 
:KLWH�)UDJLOLW\�¿QGV�LWV�VXSSRUW�LQ�DQG�LV�D�IXQFWLRQ�RI�ZKLWH�SULYLOHJH��IUDJLOLW\�
and privilege result in responses that function to restore equilibrium and return the 
resources “lost” via the challenge - resistance towards the trigger, shutting down 
and/or tuning out, indulgence in emotional incapacitation such as guilt or “hurt 
feelings”, exiting, or a combination of these responses. 

-HJ[VYZ�[OH[�PUJ\SJH[L�>OP[L�-YHNPSP[`

:LNYLNH[PVU

7KH�¿UVW�IDFWRU�OHDGLQJ�WR�:KLWH�)UDJLOLW\�LV�WKH�VHJUHJDWHG�OLYHV�ZKLFK�PRVW�ZKLWH�
SHRSOH�OLYH��)UDQNHQEHUJ��/HH�	�2U¿HOG���������(YHQ�LI�ZKLWHV�OLYH�LQ�SK\VLFDO�
proximity to people of color (and this would be exceptional outside of an urban 
or temporarily mixed class neighborhood), segregation occurs on multiple lev-
els, including representational and informational. Because whites live primarily 
segregated lives in a white-dominated society, they receive little or no authentic 
information about racism and are thus unprepared to think about it critically or 
with complexity. Growing up in segregated environments (schools, workplaces, 
neighborhoods, media images and historical perspectives), white interests and 
SHUVSHFWLYHV�DUH�DOPRVW�DOZD\V�FHQWUDO��$Q�LQDELOLW\�WR�VHH�RU�FRQVLGHU�VLJQL¿FDQFH�
in the perspectives of people of color results (Collins, 2000).

Further, white people are taught not to feel any loss over the absence of 
SHRSOH�RI�FRORU�LQ�WKHLU�OLYHV�DQG�LQ�IDFW��WKLV�DEVHQFH�LV�ZKDW�GH¿QHV�WKHLU�VFKRROV�
and neighborhoods as “good;” whites come to understand that a “good school” or 
“good neighborhood” is coded language for “white” (Johnson & Shapiro, 2003). 
The quality of white space being in large part measured via the absence of people 
of color (and Blacks in particular) is a profound message indeed, one that is deep-
ly internalized and reinforced daily through normalized discourses about good 
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schools and neighborhoods. This dynamic of gain rather than loss via racial seg-
regation may be the most profound aspect of white racial socialization of all. Yet, 
while discourses about what makes a space good are tacitly understood as racially 
coded, this coding is explicitly denied by whites. 

<UP]LYZHSPZT�
�0UKP]PK\HSPZT

Whites are taught to see their perspectives as objective and representative of real-
ity (McIntosh, 1988). The belief in objectivity, coupled with positioning white 
people as outside of culture (and thus the norm for humanity), allows whites to 
view themselves as universal humans who can represent all of human experience. 
This is evidenced through an unracialized identity or location, which functions 
as a kind of blindness; an inability to think about Whiteness as an identity or as a 
“state” of being that would or could have an impact on one’s life. In this position, 
Whiteness is not recognized or named by white people, and a universal reference 
point is assumed. White people are just people. Within this construction, whites 
can represent humanity, while people of color, who are never just people but al-
ways most particularly black people, Asian people, etc., can only represent their 
own racialized experiences (Dyer, 1992). 

The discourse of universalism functions similarly to the discourse of individ-
ualism but instead of declaring that we all need to see each other as individuals 
(everyone is different), the person declares that we all need to see each other as 
human beings (everyone is the same). Of course we are all humans, and I do not 
critique universalism in general, but when applied to racism, universalism func-
WLRQV�WR�GHQ\�WKH�VLJQL¿FDQFH�RI�UDFH�DQG�WKH�DGYDQWDJHV�RI�EHLQJ�ZKLWH��)XUWKHU��
universalism assumes that whites and people of color have the same realities, the 
same experiences in the same contexts (i.e. I feel comfortable in this majority 
white classroom, so you must too), the same responses from others, and assumes 
that the same doors are open to all. Acknowledging racism as a system of privil-
ege conferred on whites challenges claims to universalism.

At the same time that whites are taught to see their interests and perspectives 
as universal, they are also taught to value the individual and to see themselves as 
individuals rather than as part of a racially socialized group. Individualism erases 
history and hides the ways in which wealth has been distributed and accumulated 
RYHU�JHQHUDWLRQV�WR�EHQH¿W�ZKLWHV�WRGD\��,W�DOORZV�ZKLWHV�WR�YLHZ�WKHPVHOYHV�DV�
unique and original, outside of socialization and unaffected by the relentless racial 
messages in the culture. Individualism also allows whites to distance themselves 
IURP�WKH�DFWLRQV�RI�WKHLU�UDFLDO�JURXS�DQG�GHPDQG�WR�EH�JUDQWHG�WKH�EHQH¿W�RI�WKH�
doubt, as individuals, in all cases. A corollary to this unracialized identity is the 
DELOLW\�WR�UHFRJQL]H�:KLWHQHVV�DV�VRPHWKLQJ�WKDW�LV�VLJQL¿FDQW�DQG�WKDW�RSHUDWHV�LQ�
society, but to not see how it relates to one’s own life. In this form, a white person 
recognizes Whiteness as real, but as the individual problem of other “bad” white 
people (DiAngelo, 2010a). 
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Given the ideology of individualism, whites often respond defensively when 
OLQNHG� WR� RWKHU�ZKLWHV� DV� D� JURXS�RU� ³DFFXVHG´�RI� FROOHFWLYHO\�EHQH¿WLQJ� IURP�
racism, because as individuals, each white person is “different” from any other 
white person and expects to be seen as such. This narcissism is not necessarily 
the result of a consciously held belief that whites are superior to others (although 
that may play a role), but a result of the white racial insulation ubiquitous in 
GRPLQDQW�FXOWXUH��'DZNLQV��������)UDQNHQEHUJ��/HH�	�2U¿HOG���������D�JHQHUDO�
ZKLWH� LQDELOLW\� WR� VHH� QRQ�ZKLWH� SHUVSHFWLYHV� DV� VLJQL¿FDQW�� H[FHSW� LQ� VSRUDGLF�
DQG�LPSRWHQW�UHÀH[HV��ZKLFK�KDYH�OLWWOH�RU�QR�ORQJ�WHUP�PRPHQWXP�RU�SROLWLFDO�
usefulness (Rich, 1979).

Whites invoke these seemingly contradictory discourses—we are either all 
unique or we are all the same—interchangeably. Both discourses work to deny 
ZKLWH�SULYLOHJH�DQG�WKH�VLJQL¿FDQFH�RI�UDFH��)XUWKHU��RQ�WKH�FXOWXUDO�OHYHO��EHLQJ�DQ�
individual or being a human outside of a racial group is a privilege only afforded 
to white people. In other words, people of color are almost always seen as “hav-
ing a race” and described in racial terms (“the black man”) but whites rarely are 
(“the man”), allowing whites to see themselves as objective and non-racialized. In 
turn, being seen (and seeing ourselves) as individuals outside of race frees whites 
from the psychic burden of race in a wholly racialized society. Race and racism 
become their problems, not ours. Challenging these frameworks becomes a kind 
of unwelcome shock to the system.

The disavowal of race as an organizing factor, both of individual white con-
sciousness and the institutions of society at large, is necessary to support current 
structures of capitalism and domination, for without it, the correlation between 
the distribution of social resources and unearned white privilege would be evident 
(Flax, 1998). The existence of structural inequality undermines the claim that 
SULYLOHJH�LV�VLPSO\�D�UHÀHFWLRQ�RI�KDUG�ZRUN�DQG�YLUWXH��7KHUHIRUH��LQHTXDOLW\�PXVW�
EH�KLGGHQ�RU�MXVWL¿HG�DV�UHVXOWLQJ�IURP�ODFN�RI�HIIRUW��0LOOV��������5\DQ���������
Individualism accomplishes both of these tasks. At the same time, the individ-
ual presented as outside these relations cannot exist without its disavowed other. 
7KXV��DQ�HVVHQWLDO�GLFKRWRP\�LV�IRUPHG�EHWZHHQ�VSHFL¿FDOO\�UDFHG�RWKHUV�DQG�WKH�
unracialized individual. Whites have deep investments in race, for the abstract 
depends on the particular (Flax, 1998); they need raced others as the backdrop 
DJDLQVW�ZKLFK�WKH\�PD\�ULVH��0RUULVRQ���������([SRVLQJ�WKLV�GLFKRWRP\�GHVWDELO-
izes white identity.

,U[P[SLTLU[�[V�YHJPHS�JVTMVY[

In the dominant position, whites are almost always racially comfortable and thus 
have developed unchallenged expectations to remain so (DiAngelo, 2006b). 
Whites have not had to build tolerance for racial discomfort and thus when ra-
cial discomfort arises, whites typically respond as if something is “wrong,” and 
blame the person or event that triggered the discomfort (usually a person of color). 
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This blame results in a socially-sanctioned array of counter-moves against the 
SHUFHLYHG�VRXUFH�RI�WKH�GLVFRPIRUW��LQFOXGLQJ��SHQDOL]DWLRQ��UHWDOLDWLRQ��LVRODWLRQ��
ostracization; and refusal to continue engagement. White insistence on racial 
comfort ensures that racism will not be faced. This insistence also functions to 
punish those who break white codes of comfort. Whites often confuse comfort 
with safety and state that we don’t feel safe when what we really mean is that we 
don’t feel comfortable. This trivializes our history of brutality towards people of 
color and perverts the reality of that history. Because we don’t think complexly 
about racism, we don’t ask ourselves what safety means from a position of so-
cietal dominance, or the impact on people of color, given our history, for whites to 
complain about our safety when we are merely talking about racism. 

9HJPHS�(YYVNHUJL

Ideological racism includes strongly positive images of the white self as well as 
strongly negative images of racial “others” (Feagin, 2000, p. 33). This self-image 
engenders a self-perpetuating sense of entitlement because many whites believe 
WKHLU�¿QDQFLDO�DQG�SURIHVVLRQDO�VXFFHVVHV�DUH�WKH�UHVXOW�RI�WKHLU�RZQ�HIIRUWV�ZKLOH�
ignoring the fact of white privilege. Because most whites have not been trained 
to think complexly about racism in schools (Derman-Sparks, Ramsey & Olsen 
(GZDUGV��������6OHHWHU��������RU�PDLQVWUHDP�GLVFRXUVH��DQG�EHFDXVH�LW�EHQH¿WV�
white dominance not to do so, we have a very limited understanding of racism. 
Yet dominance leads to racial arrogance, and in this racial arrogance, whites have 
no compunction about debating the knowledge of people who have thought com-
plexly about race. Whites generally feel free to dismiss these informed perspec-
WLYHV�UDWKHU�WKDQ�KDYH�WKH�KXPLOLW\�WR�DFNQRZOHGJH�WKDW�WKH\�DUH�XQIDPLOLDU��UHÀHFW�
on them further, or seek more information. This intelligence and expertise are 
often trivialized and countered with simplistic platitudes (i.e. “People just need 
to…”). 

Because of white social, economic and political power within a white domin-
ant culture, whites are positioned to legitimize people of color’s assertions of ra-
cism. Yet whites are the least likely to see, understand, or be invested in validating 
those assertions and being honest about their consequences, which leads whites to 
claim that they disagree with perspectives that challenge their worldview, when in 
fact, they don’t understand the perspective.Thus, theyconfuse not understanding 
with not agreeing. This racial arrogance, coupled with the need for racial comfort, 
also has whites insisting that people of color explain white racism in the “right” 
way. The right way is generally politely and rationally, without any show of emo-
tional upset. When explained in a way that white people can see and understand, 
racism’s validity may be granted (references to dynamics of racism that white 
people do not understand are usually rejected out of hand). However, whites are 
usually more receptive to validating white racism if that racism is constructed as 
residing in individual white people other than themselves. 
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9HJPHS�)LSVUNPUN

White people enjoy a deeply internalized, largely unconscious sense of racial be-
ORQJLQJ�LQ�8�6��VRFLHW\��'L$QJHOR������E��0F,QWRVK���������7KLV�UDFLDO�EHORQJLQJ�
LV� LQVWLOOHG�YLD� WKH�ZKLWHQHVV�HPEHGGHG� LQ� WKH�FXOWXUH�DW� ODUJH��(YHU\ZKHUH�ZH�
ORRN��ZH�VHH�RXU�RZQ�UDFLDO�LPDJH�UHÀHFWHG�EDFN�WR�XV�±�LQ�RXU�KHURHV�DQG�KHUR-
ines, in standards of beauty, in our role-models and teachers, in our textbooks and 
historical memory, in the media, in religious iconography including the image of 
god himself, etc. In virtually any situation or image deemed valuable in dominant 
society, whites belong. Indeed, it is rare for most whites to experience a sense of 
not belonging, and such experiences are usually very temporary, easily avoidable 
situations. Racial belonging becomes deeply internalized and taken for granted. 
In dominant society, interruption of racial belonging is rare and thus destabilizing 
and frightening to whites. 

Whites consistently choose and enjoy racial segregation. Living, working, 
and playing in racial segregation is unremarkable as long as it is not named or 
made explicitly intentional. For example, in many anti-racist endeavors, a com-
mon exercise is to separate into caucus groups by race in order to discuss issues 
VSHFL¿F�WR�\RXU�UDFLDO�JURXS��DQG�ZLWKRXW�WKH�SUHVVXUH�RU�VWUHVV�RI�RWKHU�JURXSV¶�
presence. Generally, people of color appreciate this opportunity for racial fellow-
ship, but white people typically become very uncomfortable, agitated and upset 
- even though this temporary separation is in the service of addressing racism. 
Responses include a disorienting sense of themselves as not just people, but most 
particularly white people; a curious sense of loss about this contrived and tempor-
ary separation which they don’t feel about the real and on-going segregation in 
their daily lives; and anxiety about not knowing what is going on in the groups 
of color. The irony, again, is that most whites live in racial segregation every day, 
and in fact, are the group most likely to intentionally choose that segregation 
(albeit obscured in racially coded language such as seeking “good schools” and 
“good neighborhoods”). This segregation is unremarkable until it is named as 
GHOLEHUDWH�±�L�H��³:H�DUH�QRZ�JRLQJ�WR�VHSDUDWH�E\�UDFH�IRU�D�VKRUW�H[HUFLVH�´,�SRVLW�
WKDW�LW�LV�WKH�LQWHQWLRQDOLW\�WKDW�LV�VR�GLVTXLHWLQJ�±�DV�ORQJ�DV�ZH�GRQ¶W�PHDQ�WR�VHS-
arate, as long as it “just happens” that we live segregated lives, we can maintain a 
(fragile) identity of racial innocence.

7Z`JOPJ�MYLLKVT

Because race is constructed as residing in people of color, whites don’t bear the 
social burden of race. We move easily through our society without a sense of our-
selves as racialized subjects (Dyer, 1997). We see race as operating when people 
RI�FRORU�DUH�SUHVHQW��EXW�DOO�ZKLWH�VSDFHV�DV�³SXUH´�VSDFHV�±�XQWDLQWHG�E\�UDFH�vis á 
vis�WKH�DEVHQFH�RI�WKH�FDUULHUV�RI�UDFH��DQG�WKHUHE\�WKH�UDFLDO�SROOXWHUV��±�SHRSOH�RI�
color. This perspective is perfectly captured in a familiar white statement, “I was 
lucky. I grew up in an all-white neighborhood so I didn’t learn anything about ra-
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cism.” In this discursive move, whiteness gains its meaning through its purported 
lack of encounter with non-whiteness (Nakayama & Martin, 1999). Because ra-
cial segregation is deemed socially valuable while simultaneously unracial and 
unremarkable, we rarely, if ever, have to think about race and racism, and receive 
no penalty for not thinking about it. In fact, whites are more likely to be penalized 
(primarily by other whites) for bringing race up in a social justice context than 
for ignoring it (however, it is acceptable to bring race up indirectly and in ways 
that reinforce racist attitudes, i.e. warning other whites to stay away from certain 
neighborhoods, etc.). This frees whites from carrying the psychic burden of race. 
5DFH�LV�IRU�SHRSOH�RI�FRORU�WR�WKLQN�DERXW�±�LW�LV�ZKDW�KDSSHQV�WR�³WKHP´�±�WKH\�
can bring it up if it is an issue for them (although if they do, we can dismiss it as 
a personal problem, the “race card”, or the reason for their problems). This allows 
whites to devote much more psychological energy to other issues, and prevents 
us from developing the stamina to sustain attention on an issue as charged and 
uncomfortable as race. 

*VUZ[HU[�TLZZHNLZ�[OH[�^L�HYL�TVYL�]HS\HISL�¶�[OYV\NO�YLWYLZLU[H[PVU�PU�
L]LY`[OPUN

Living in a white dominant context, we receive constant messages that we are bet-
ter and more important than people of color. These messages operate on multiple 
OHYHOV�DQG�DUH�FRQYH\HG�LQ�D�UDQJH�RI�ZD\V��)RU�H[DPSOH��RXU�FHQWUDOLW\�LQ�KLV-
tory textbooks, historical representations and perspectives; our centrality in media 
and advertising (for example, a recent Vogue magazine cover boldly stated, “The 
World’s Next Top Models” and every woman on the front cover was white); our 
teachers, role-models, heroes and heroines; everyday discourse on “good” neigh-
borhoods and schools and who is in them; popular TV shows centered around 
friendship circles that are all white; religious iconography that depicts god, Adam 
DQG�(YH��DQG�RWKHU�NH\�¿JXUHV�DV�ZKLWH��FRPPHQWDU\�RQ�QHZ�VWRULHV�DERXW�KRZ�
shocking any crime is that occurs in white suburbs; and, the lack of a sense of loss 
about the absence of people of color in most white people’s lives. While one may 
explicitly reject the notion that one is inherently better than another, one cannot 
avoid internalizing the message of white superiority, as it is ubiquitous in main-
stream culture (Tatum, 1997; Doane, 1997). 

>OH[�KVLZ�>OP[L�-YHNPSP[`�SVVR�SPRL&�

A large body of research about children and race demonstrates that children start 
to construct ideas about race very early; a sense of white superiority and know-
ledge of racial power codes appears to develop as early as pre-school (Clark, 
������'HUPDQ�6SDUNV��5DPVH\��	�2OVHQ�(GZDUGV���������0DUW\��������VWDWHV��

$V�LQ�RWKHU�:HVWHUQ�QDWLRQV��ZKLWH�FKLOGUHQ�ERUQ�LQ�WKH�8QLWHG�6WDWHV�LQKHULW�WKH�
moral predicament of living in a white supremacist society. Raised to experience 
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their racially based advantages as fair and normal, white children receive little 
if any instruction regarding the predicament they face, let alone any guidance in 
how to resolve it. Therefore, they experience or learn about racial tension with-
RXW�XQGHUVWDQGLQJ�(XUR�$PHULFDQV¶�KLVWRULFDO�UHVSRQVLELOLW\�IRU�LW�DQG�NQRZLQJ�
virtually nothing about their contemporary roles in perpetuating it (p. 51).

At the same time that it is ubiquitous, white superiority also remains un-
named and explicitly denied by most whites. If white children become adults who 
explicitly oppose racism, as do many, they often organize their identity around a 
denial of the racially based privileges they hold that reinforce racist disadvantage 
for others. What is particularly problematic about this contradiction is that white 
moral objection to racism increases white resistance to acknowledging complicity 
with it. In a white supremacist context, white identity in large part rests upon a 
IRXQGDWLRQ�RI��VXSHU¿FLDO��UDFLDO�WROHUDWLRQ�DQG�DFFHSWDQFH��:KLWHV�ZKR�SRVLWLRQ�
themselves as liberal often opt to protect what they perceive as their moral reputa-
tions, rather than recognize or change their participation in systems of inequity 
and domination. In so responding, whites invoke the power to choose when, how, 
and how much to address or challenge racism. Thus, pointing out white advantage 
will often trigger patterns of confusion, defensiveness and righteous indignation. 
When confronted with a challenge to white racial codes, many white liberals use 
the speech of self-defense (Van Dijk, 1992). This discourse enables defenders to 
protect their moral character against what they perceive as accusation and attack 
ZKLOH�GHÀHFWLQJ�DQ\�UHFRJQLWLRQ�RI�FXOSDELOLW\�RU�QHHG�RI�DFFRXQWDELOLW\��)RFXVLQJ�
on restoring their moral standing through these tactics, whites are able to avoid the 
question of white privilege (Marty, 1999, Van Dijk, 1992). 

7KRVH�ZKR�OHDG�ZKLWHV�LQ�GLVFXVVLRQV�RI�UDFH�PD\�¿QG�WKH�GLVFRXUVH�RI�VHOI�
defense familiar. Via this discourse, whites position themselves as victimized, 
slammed, blamed, attacked, and being used as “punching bag[s]” (DiAngelo, 
2006c). Whites who describe interactions in this way are responding to the ar-
ticulation of counter narratives; nothing physically out of the ordinary has ever 
occurred in any inter-racial discussion that I am aware of. These self-defense 
FODLPV�ZRUN�RQ�PXOWLSOH�OHYHOV�WR��SRVLWLRQ�WKH�VSHDNHUV�DV�PRUDOO\�VXSHULRU�ZKLOH�
obscuring the true power of their social locations; blame others with less social 
power for their discomfort; falsely position that discomfort as dangerous; and 
reinscribe racist imagery. This discourse of victimization also enables whites to 
avoid responsibility for the racial power and privilege they wield. By positioning 
WKHPVHOYHV� DV�YLFWLPV�RI� DQWL�UDFLVW� HIIRUWV�� WKH\�FDQQRW�EH� WKH�EHQH¿FLDULHV�RI�
white privilege. Claiming that they have been treated unfairly via a challenge to 
their position or an expectation that they listen to the perspectives and experiences 
of people of color, they are able to demand that more social resources (such as 
time and attention) be channeled in their direction to help them cope with this 
mistreatment. 

A cogent example of White Fragility occurred recently during a workplace 
anti-racism training I co-facilitated with an inter-racial team. One of the white 
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participants left the session and went back to her desk, upset at receiving (what 
appeared to the training team as) sensitive and diplomatic feedback on how some 
of her statements had impacted several people of color in the room. At break, 
several other white participants approached us (the trainers) and reported that they 
had talked to the woman at her desk, and she was very upset that her statements 
had been challenged. They wanted to alert us to the fact that she literally “might 
EH� KDYLQJ� D� KHDUW�DWWDFN�´� 8SRQ� TXHVWLRQLQJ� IURP� XV�� WKH\� FODUL¿HG� WKDW� WKH\�
meant this literally. These co-workers were sincere in their fear that the young 
woman might actually physically die as a result of the feedback. Of course, when 
news of the woman’s potentially fatal condition reached the rest of the participant 
group, all attention was immediately focused back onto her and away from the 
impact she had had on the people of color. As Vodde (2001) states, “If privilege is 
GH¿QHG�DV�D�OHJLWLPL]DWLRQ�RI�RQH¶V�HQWLWOHPHQW�WR�UHVRXUFHV��LW�FDQ�DOVR�EH�GH¿QHG�
as permission to escape or avoid any challenges to this entitlement” (p. 3).

The language of violence that many whites use to describe anti-racist en-
GHDYRUV�LV�QRW�ZLWKRXW�VLJQL¿FDQFH��DV�LW�LV�DQRWKHU�H[DPSOH�RI�WKH�ZD\�WKDW�:KLWH�
Fragility distorts and perverts reality. By employing terms that connote physical 
abuse, whites tap into the classic discourse of people of color (particularly African 
Americans) as dangerous and violent. This discourse perverts the actual direction 
of danger that exists between whites and others. The history of brutal, extensive, 
institutionalized and ongoing violence perpetrated by whites against people of 
color—slavery, genocide, lynching, whipping, forced sterilization and medical 
experimentation to mention a few—becomes profoundly trivialized when whites 
claim they don’t feel safe or are under attack when in the rare situation of merely 
talking about race with people of color. The use of this discourse illustrates how 
fragile and ill-equipped most white people are to confront racial tensions, and 
their subsequent projection of this tension onto people of color (Morrison, 1992). 
Goldberg (1993) argues that the questions surrounding racial discourse should not 
focus so much on how true stereotypes are, but how the truth claims they offer are 
a part of a larger worldview that authorizes and normalizes forms of domination 
DQG�FRQWURO��)XUWKHU��LW�LV�UHOHYDQW�WR�DVN��8QGHU�ZKDW�FRQGLWLRQV�DUH�WKRVH�WUXWK�
claims clung to most tenaciously? 

Bonilla-Silva (2006) documents a manifestation of White Fragility in his 
study of color-blind white racism. He states, “Because the new racial climate in 
America forbids the open expression of racially based feelings, views, and pos-
itions, when whites discuss issues that make them uncomfortable, they become al-
PRVW�LQFRPSUHKHQVLEOH�±�,��,��,��,�GRQ¶W�PHDQ��\RX�NQRZ��EXW«��´��S�������3URELQJ�
forbidden racial issues results in verbal incoherence - digressions, long pauses, 
repetition, and self-corrections. He suggests that this incoherent talk is a function 
of talking about race in a world that insists race does not matter. This incoherence 
is one demonstration that many white people are unprepared to engage, even on 
a preliminary level, in an exploration of their racial perspectives that could lead 
to a shift in their understanding of racism. This lack of preparedness results in the 
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maintenance of white power because the ability to determine which narratives 
are authorized and which are suppressed is the foundation of cultural domination 
(Banks, 1996; Said, 1994; Spivak, 1990). Further, this lack of preparedness has 
further implications, for if whites cannot engage with an exploration of alternate 
racial perspectives, they can only reinscribe white perspectives as universal. 

However, an assertion that whites do not engage with dynamics of racial 
discourse is somewhat misleading. White people do notice the racial locations 
of racial others and discuss this freely among themselves, albeit often in coded 
ways. Their refusal to directly acknowledge this race talk results in a kind of 
split consciousness that leads to the incoherence Bonilla-Silva documents above 
(Feagin, 2000; Flax, 1998; hooks, 1992; Morrison, 1992). This denial also guar-
antees that the racial misinformation that circulates in the culture and frames their 
perspectives will be left unexamined. The continual retreat from the discomfort 
of authentic racial engagement in a culture infused withracial disparity limits the 
ability to form authentic connections across racial lines, and results in a perpetual 
cycle that works to hold racism in place.

*VUJS\ZPVU

White people often believe that multicultural / anti-racist education is only ne-
cessary for those who interact with “minorities” or in “diverse” environments. 
However, the dynamics discussed here suggest that it is critical that all white 
people build the stamina to sustain conscious and explicit engagement with race. 
When whites posit race as non-operative because there are few, if any, people of 
color in their immediate environments, Whiteness is reinscribed ever more deep-
ly (Derman-Sparks & Ramsey, 2006). When whites only notice “raced others,” 
we reinscribe Whiteness by continuing to posit Whiteness as universal and non-
Whiteness as other. Further, if we can’t listen to or comprehend the perspectives 
of people of color, we cannot bridge cross-racial divides. A continual retreat from 
the discomfort of authentic racial engagement results in a perpetual cycle that 
works to hold racism in place. 

While anti-racist efforts ultimately seek to transform institutionalized racism, 
anti-racist education may be most effective by starting at the micro level. The goal 
is to generate the development of perspectives and skills that enable all people, 
regardless of racial location, to be active initiators of change. Since all individuals 
who live within a racist system are enmeshed in its relations, this means that all 
are responsible for either perpetuating or transforming that system. However, al-
though all individuals play a role in keeping the system active, the responsibility 
for change is not equally shared. White racism is ultimately a white problem and 
the burden for interrupting it belongs to white people (Derman-Sparks & Phillips, 
1997; hooks, 1995; Wise, 2003). Conversations about Whiteness might best hap-
pen within the context of a larger conversation about racism. It is useful to start at 
the micro level of analysis, and move to the macro, from the individual out to the 
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interpersonal, societal and institutional. Starting with the individual and moving 
RXWZDUG�WR�WKH�XOWLPDWH�IUDPHZRUN�IRU�UDFLVP�±�:KLWHQHVV�±�DOORZV�IRU�WKH�SDFLQJ�
that is necessary for many white people for approaching the challenging study of 
race. In this way, a discourse on Whiteness becomes part of a process rather than 
an event (Zúñiga, Nagda, & Sevig, 2002). 

Many white people have never been given direct or complex information 
about racism before, and often cannot explicitly see, feel, or understand it (Tre-
pagnier, 2006; Weber, 2001). People of color are generally much more aware of 
racism on a personal level, but due to the wider society’s silence and denial of it, 
often do not have a macro-level framework from which to analyze their experi-
ences (Sue, 2003; Bonilla-Silva, 2006). Further, dominant society “assigns” dif-
ferent roles to different groups of color (Smith, 2005), and a critical consciousness 
about racism varies not only between individuals within groups, but also between 
groups. For example, many African Americans relate having been “prepared” by 
parents to live in a racist society, while many Asian heritage people say that ra-
cism was never directly discussed in their homes (hooks, 1989; Lee, 1996). A 
macro-level analysis may offer a framework to understand different interpreta-
tions and performances across and between racial groups. In this way, all parties 
EHQH¿W� DQG� HIIRUWV� DUH�QRW� VROHO\� IRFXVHG�RQ�ZKLWHV� �ZKLFK�ZRUNV� WR� UH�FHQWHU�
Whiteness). 

Talking directly about white power and privilege, in addition to providing 
PXFK�QHHGHG�LQIRUPDWLRQ�DQG�VKDUHG�GH¿QLWLRQV��LV�DOVR�LQ�LWVHOI�D�SRZHUIXO�LQWHU-
ruption of common (and oppressive) discursive patterns around race. At the same 
WLPH��ZKLWH�SHRSOH�RIWHQ�QHHG�WR�UHÀHFW�XSRQ�UDFLDO�LQIRUPDWLRQ�DQG�EH�DOORZHG�
WR�PDNH�FRQQHFWLRQV�EHWZHHQ�WKH�LQIRUPDWLRQ�DQG�WKHLU�RZQ�OLYHV��(GXFDWRUV�FDQ�
encourage and support white participants in making their engagement a point of 
analysis. White Fragility doesn’t always manifest in overt ways; silence and with-
drawal are also functions of fragility. Who speaks, who doesn’t speak, when, for 
how long, and with what emotional valence are all keys to understanding the rela-
tional patterns that hold oppression in place (Gee, 1999; Powell, 1997). Viewing 
white anger, defensiveness, silence, and withdrawal in response to issues of race 
through the framework of White Fragility may help frame the problem as an issue 
of stamina-building, and thereby guide our interventions accordingly. 

9LMLYLUJLZ
$PHULFDQ�$VVRFLDWLRQ�RI�&ROOHJHV�IRU�7HDFKHU�(GXFDWLRQ��$$&7(�����������7HDFKHU�HGX-

FDWLRQ�SLSHOLQH��6FKRROV��FROOHJHV��DQG�GHSDUWPHQWV�RI�HGXFDWLRQ��:DVKLQJWRQ��'&��
$OOHQ��'����������.QRZOHGJH��SROLWLFV��FXOWXUH��DQG�JHQGHU��$�GLVFRXUVH�SHUVSHFWLYH��Can-

adian Journal of Nursing Research, 28(1), 95-102.
Bourdieu, P. (1993). The Field of Cultural Production��1HZ�<RUN��&ROXPELD�8QLYHUVLW\�

Press.
%RQLOOD�6LOYD��(����������Racism without racists: Color-blind racism and the persistence 

of racial inequality in the United States���QG�HG���1HZ�<RUN��5RZPDQ�	�/LWWOH¿HOG��
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THE PRISON ARTS COALITION

Resources

Please search the various resources on this site to learn more about work in this sector. Resources
include:

anthologies (http://theprisonartscoalition.wordpress.com/anthologies/) of writing and art by
people in prison
news articles (http://theprisonartscoalition.wordpress.com/articles/)
autobiographies and memoirs (http://theprisonartscoalition.wordpress.com/autobiography-and-
memoir/) by people in prison, former prisoners, prison staff, and practitioners
fiction��#--*���-# *+$,)(�+-,�)�&$-$)(�0)+�*+ ,,��)'�2�-$)(�� by people in prison and former
prisoners
films, documentaries, and short videos��#--*���-# *+$,)(�+-,�)�&$-$)(�0)+�*+ ,,��)'�2&'�
documentary-and-video/)
topics in arts in prison (http://theprisonartscoalition.wordpress.com/general-arts-in-us-prisons/)
horticulture (http://theprisonartscoalition.com/horticulture/) in prisons
music (http://theprisonartscoalition.wordpress.com/music/) in prisons
poetry (http://theprisonartscoalition.wordpress.com/poetry/) by people in prison, former
prisoners, and others
practitioner handbooks (http://theprisonartscoalition.wordpress.com/practitioner-handbooks/)
perspectives from arts practitioners (http://theprisonartscoalition.wordpress.com/practitioner-
perspectives/)
prison history and reform (http://theprisonartscoalition.com/prison-issues-and-history/)
Information on purchasing and selling art (http://theprisonartscoalition.com/purchasing-and-
selling-art/)
radio (http://theprisonartscoalition.wordpress.com/radio/) programs
research and evaluation (http://theprisonartscoalition.wordpress.com/evaluations/) of prison
arts programs
theater and drama (http://theprisonartscoalition.wordpress.com/theater-and-drama/) in prisons
spirituality (http://theprisonartscoalition.wordpress.com/spirituality/) in prisons, including
yoga and meditation
visual art (http://theprisonartscoalition.wordpress.com/visual-art/) made by people in prison,
former prisoners, and other artists

T# �+ ,).+� ,�$(�&.� ��)(�-#$,�,$- ��)�()-�+ 3 �-�-# �-)-�&�(.'� +�)!�+ ,).+� ,��/�$&��& ���,�-# �&$,-�$,
�)(-$(.).,&1�� / &)*$("����.+-# +')+ ��-# �&$,-��) ,�()-�+ 3 �-�$(- +(�-$)(�&�+ ,).+� ,�

If there is a resource or a category of resources you would like to add or amend, or an international
+ ,).+� �1).��+ �&))%$("�-)�2(���*& �, �contact
(http://theprisonartscoalition.wordpress.com/contact/) us.
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UNIVERSITY OF SAN FRANCISCO PERFORMING ARTS AND SOCIAL JUSTICE MAJOR 
 

Performing Arts and Community Exchange 

 
PASJ 380-01 

(4-units, fulfills SL requirement) 
  

Instructor: Amie Dowling Office: MA 201 Koret 

Class: M/F 9:15 am-12:50 
W 10:30-12:35 am 

Office Phone: 
422-5374 

(415) 422-4888 

Location: 
Email: 

ED040 & SF JAIL #5 
asdowling@usfca.edu 

Office Hours: 
M: 2-5 

 

  
Course Description 
 A. Content: 
This course introduces students to a theoretical and practical understanding of the field of 
socially engaged art practices, and is designed for students who are interested in merging social 
activism, performance and teaching.  This field of artistic practice is also referred to as 
participatory art, community–based arts, relational aesthetics, social art practice, public practice 
and by other terms descriptive of arts engaging communities.  Once a week in studio sessions, 
USF students learn how to identify, approach and construct classes for community sites.  The 
course’s Service Learning component includes twice a week community engagement, off 
campus at a designated community site. This semester we will work with men incarcerated in 
San Francisco Jail #5.  At the Jail, USF students facilitate classes applying the information from 
the studio classes to a practicum experience. The course examines the processes of creative 
thinking, community involvement, collaborative enterprise, research, and education in community 
arts.  
 
Selected readings and videos will provide a context for discussion and assist in the development 
of individual student's  creative practice and teaching methods. Students will be required to 
produce response papers to the readings and journal entries about the site visits. The entries will 
discuss topics such as: cultural bias, the link between theory and practice in regards to 
community engagement and performance, and personal experiences within the context of 
community participation.  

Socially Engaged Practice engages in community participation, reciprocal relationships and 
creative collaborations.  With a focus on collaborative and cross–disciplinary approaches, 
students (men in the SF Jail #5 and PASJ Majors) engage in meaningful ways with each other, 
pushing their personal artistry and creative capacities.  
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Course Goals: This course meets all three of the Performing Arts and Social Justice 
Department’s goals. (Please see PASJ Goals and Department of Performing Arts Mission on 
last page of this syllabus.)  
∙       To build familiarity with the practices, history, theories, principles, and key practitioners of 
North American socially engaged art practices. (PASJ Goal #3)  
∙       To explore the interrelationship of socially engaged arts to critical and theoretical issues of 
mass- incarceration. (PASJ Goals # 1 & #3) 
∙       To develop a critical and working vocabulary regarding the facilitation of socially engaged 
art. (PASJ Goals #2 & 3) 
∙       To understand socially engaged arts as a tool for social change. (PASJ Goal #1 & #3) 
∙       To engage with local community cultural resources. (PASJ Goal # 3) 
  
Learning Outcomes: At the completion of this course students will be able to:  
∙       Demonstrate verbally and in writing an understanding of the nature and role of socially 
engaged arts. 
Assessed through class discussions, community site facilitation, papers, and written reflections. 
∙       Demonstrate an awareness and understanding of the social and political context 
surrounding community based art workshops and performances. 
Assessed through papers, written reflections, discussions and community site facilitation. 
∙       Articulate through a studied, engaged and informed process of reflection an understanding 
of Service Learning experiences. 
Assessed through papers, written reflections and discussions. 
∙       Develop a grant for a performance project that incorporates community and social 
engagement. 
Assessed through the final project. 
  
B.  Teaching Approach 
 The teaching approach is based on interaction between the teacher, the material, and fellow 
students.  This will be accomplished through class discussion, group and individual projects, 
and feedback on assignments. The course is divided into three intertwining sections.  The first 
two, theory and methodology, will take place during the studio sessions on Wednesdays.  In 
these classes, students will be presented with and discuss the “hows” and “whys” of teaching in 
community settings.  The San Francisco Jail #5 classes, held on Monday and  Friday, is a 
practical application of the information acquired in the studio to a service-learning experience. 
Initially, students will observe pre-existing classes. They will then work towards taking on a 
leadership role and facilitating/teaching their own classes and developing performance material. 
  
Each studio session will include the presentation and discussion of a topic or concept related to 
teaching in the SF Jail.  This will be followed by the development and implementation of 
facilitation structures led by students.  
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C. Service-learning 
 “Service-learning is a pedagogical method that engages students in organized service activities 
and guided reflection; the service activities benefit the client or community and, in combination 
with reflection, enhance the academic curriculum of participating students.” 

Performing Arts and Community Exchange (PACE) is a particular model in the service-learning 
genre. The concept of “service” can produce a power dynamic that sublimates the equality 
between students.  This course is community-based in the sense that the nature of the “service” 
is not something being done for, but rather something being done with - we are collaborating, 
everyone serves and everyone is served. 

Community based teaching creates an environment of learning where power is shared, where 
there is a recognition that the location of knowledge resides in all participants. As Paulo Friere 
and Ira Shor write in Pedagogy for Liberation, “... the professor learns along with the students, 
not knowing in advance what will result, but inventing knowledge during the class, with the 
students. This is a complex moment of study. ...The material is transformed. The relationship 
between the professor and student is recreated” (p. 86). This approach to learning is true for you 
(USF students), and me (USF Professor), and men from the Resolve to Stop the Violence 
(RSVP) Program in the SF Jail participating in the class. 

Your service learning work will be done as a class in connection with the following community 
site:  

San Francisco Jail #5, San Bruno Facility; 
Resolve to Stop the Violence Program (RSVP) 

  
The structure of Performing Arts and Community Exchange is as follows: 

Monday: Reflection and Theory/ Teach at community site 
Wednesday: Prepare for community class 
Friday: Teach at community site 
 

“In accordance with its Mission, service-learning at the University of San Francisco promotes 
interaction with diverse communities and organizations, in order to help students and faculty 
develop the knowledge, skills, and sensitivities to be effective agents of social change. 
Service-learning is distinct from acts of charity because it is reciprocal; students, faculty, and 
community organizations teach and learn through their interactions. Teaching and learning are 
informed by the realities of the world, and service is informed by theoretical and conceptual 
understanding.” 
 
Service-learning Guidelines: 

The integration of service-learning into the course has six (6) key components: 

1.    Mandatory Participation: 
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a.    The service-learning experience is mandatory: all students enrolled in the course 
must complete all service-learning activities. 

b.    The number of required hours for service-learning will be 15-20. 

2.    Academic Connections: 

a.    The service-learning connection to artistic expression of the specific communities is 
clear.  By virtue of teaching at the community sites, you will learn from within the methodology, 
issues related to the practice, organization and presentation of community based art.  Most 
importantly, service-learning will provide you with a hands-on experience in the practical aspects 
of creating community based theater, music and dance, and you will better understand the 
readings and presentations in the studio. 

b.    Integration of service-learning activity is outcome driven; it is the means and method 
to achieving the outcomes outlined in this syllabus. 

c.    The connection to the University and the Performing Arts and Social Justice Mission 
is clear and specific: “The core mission of the University is to promote learning in the Jesuit 
Catholic tradition. The University offers undergraduate, graduate and professional students the 
knowledge and skills needed to succeed as persons and professionals, and the values and 
sensitivity necessary to be men and women for others. The University will distinguish itself as a 
diverse, socially responsible learning community of high quality scholarship and academic 
rigor sustained by a faith that does justice. The University will draw from the cultural, 
intellectual and economic resources of the San Francisco Bay Area and its location on the 
Pacific Rim to enrich and strengthen its educational programs.” 

3.    Benefits to the community: 

Your service-learning work will provide the SF Jail and the RSVP Program with much needed 
support during difficult times of budget cuts, reduced state and federal financial support and 
diminishing volunteer resources.  The community site, San Bruno Jail is experienced in 
university level service-learning. 

4.    Reflection: 

A systematic (e.g. ongoing and regular) process for reflection through presentation and 
discussions is clearly outlined in the course syllabus.  Reflection on service-learning 
experiences provides students with an opportunity to: 

a.    Link theory and experience (i.e. learn more about the course content as a result of 
the service activity); 

b.    Evaluate the impact of service on the community; and 

c.    Experience personal growth through creative community participation. 

5.    Assessment: 
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A systematic (e.g. ongoing and regular) process for assessment will take place throughout your 
service-learning residencies.  Assessment of your experience will provide information on the 
following: 

a. The degree to which your learning outcomes were met; and, 

b. The degree to which your service is valuable to the community. 

In order to make this assessment possible, you will both write about and discuss your 
service-learning experiences on a regular basis, as outlined in the syllabus. 

The community participants will also evaluate your work through meeting with the instructor and 
in writing at the end of the semester. 

6.  Safety: 

Your service learning experience will take place outside of USF.  Clear   professional 
behavior is expected of you and the community participants. Any violations or concerns must 
be reported to the instructor immediately. 

See guidelines for the class in the San Francisco Jail and further information about 
“service-learning” on the course Canvas site 

D. Grading: 
  
30% Participation in discussion and studio experiences 
30% Written Assignments: “Experience with Judicial System” paper, 
 site/reading responses, and class plans. 
20% Evaluation of successful engagement at San Francisco Jail #5 
20% Final grant for chosen community performance project 
 
93-100 A 73-76 C 
90-92 A- 70-72 C-  
87-89 B+ 67-69 D+    
83-86 B 63-68 D 
80-82 B- 60-62 D- 
  
Students are expected to devote up to four (4) hours a week outside of class for study, including 
reading assigned texts, writing assignments, and preparing for class presentations. 
  
There will be a mid-semester grade evaluation for ALL PASJ MAJORS. 
Mid term evaluation meetings Thursday, Oct 9th 3-5  and Friday, Oct 10th 2-5pm.  If have 
questions about your grade at any point in the semester, please schedule an appointment with 
Amie. 
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Written Assignments 

Experience with the Judicial System Paper (due 9/5) 
Suggested length: 2 pages, double-spaced, 12-point times new roman font, 1” margins. 
This paper focuses on your thoughts, ideas and the facts you know about the judicial system. 
Please include statistics, any personal stories that you wish to share, and how the media depicts 
prisons, jails and “criminals.” Consider how these depictions have informed your understanding 
of prisons/jails, incarceration and who is imprisoned. 

Three RSVP Class Plans (First due: 9/24 Second due: 10/15  Third due: 11/3) 
Suggested length: 2 pages, double-spaced, 12-point times new roman font, 1” margins. 
The class plan should include an opening exercise, a warm-up, a main exercise, and a closing 
activity.  The components of the class should introduce the skills needed for success in the 
closing activity.  Each of these should be described including the intent behind the exercise. The 
amount of time should be specified for each activity.  

Theatre Bay Area CA$H Grant (Draft due 11/5; Final Grant due 12/1) 
Using Theatre Bay Area’s CA$H Grant you will design an imaginary Community Arts project and 
apply as an independent artist for funding to support your work. We will NOT be submitting these 
to Theatre Bay Area. A hand out will be given that outlines the specific requirements. 
 
Site Class Reflections:  
Reflections and reactions to classes taught at the jail will be turned in Sunday at 6pm of the 
following week.  
 
Observations: 
Identify two to three things that you observed during our combined meetings. These observations 
can include anything that especially stood out for you, such as certain kinds of interactions 
between people, interesting issues or common themes that emerged, artistic insights/ideas, etc. 
Explain what was significant to you about each of the observations. Be sure to include, and 
explain, two to three observations.  
 
Reactions: 
In this section, you should write about your reaction (how you felt) after class. Try to describe 
how you were affected by the class. Tell the reader what made you feel a certain way, how long 
you were affected, etc. Writing can be a useful way to examine the impact of ‘being inside’ 
 
Responses are to be posted on the CANVAS site. 
  
Reading Responses:  
Analysis and Integration: 
Readings for the week are to be read and responded to by the Sunday at 6pm prior to Monday’s 
class. Each class members’ response should be two paragraphs. Part of your response should 
include commenting on one of your classmates reading response.  These responses are to be 
posted on the CANVAS site. 
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Reflect on and analyze the issues and/or the artistic structures and skills that were addressed in 
the readings. If applicable, integrate what occurred in RSVP that week. If relevant include a quote 
(with citations) from the weeks readings. This is probably the most difficult section to write well. 
In this section, you are expected to present your own analysis based on the readings, discussion 
and activities for each class meeting.  
 
Tip 1:   Prior to writing this section you should reflect on the issues, artistic structures and  

themes that were discussed/done during the class meeting. What themes, points, or 
issues did you find interesting?  

 
Tip 2:   Since it is difficult to write about several issues, select one or two issues or themes to  

write about.  
 
Tip 3:   Develop your own analysis of the issue, theme or artistic structure you select. What do  

you think about what you read, discussed, created during class? 
 

Tip 4:   Use quotations from the readings and examples from class discussion to support your  
analysis.  

 
Please include three questions (at least one from each reading) at the end of your response.  
  
Class Presentations:   Every week, there will be one (or in some cases, two) primary student 
leaders assigned to the reading. Look for the name(s) next to the week-by-week assignments 
and note that these individuals are responsible to facilitate the in-class conversation. The primary 
leader(s) are required to read through each posted question and pick three that they find most 
pertinent. These three questions should be used as discussion points to assist in the class 
facilitation. 
 
Notes: 

∙       Students are required to bring their notebooks to every class. 

∙       Readings are to be completed prior to the beginning of the week they are listed in 
this syllabus. 

  
Course Requirements & Performing Arts Department Guidelines 

  
Academic Integrity 
As a Jesuit institution committed to cura personalis- the care and education of the whole person- 
USF has an obligation to embody and foster the values of honesty and integrity. USF upholds the 
standards of honesty and integrity from all members of the academic community. All students 
are expected to know and adhere to the University’s Honor Code.  You can find the full text of the 
code online at www.usfca.edu/fogcutter. 
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The Department of Performing Arts adheres to USF's Academic Honesty Policy outlined in the 
Fogcutter, and all students are expected to be familiar with it. Academic Dishonesty includes, but is 
not limited to: 
  

Ɣ Plagiarism, intentionally or unintentionally representing the words or ideas of another person 
as your own; failure to properly cite references; manufacturing references; 

Ɣ Working with another person when independent work is required; 
Ɣ Submission of the same paper in more than one course without the specific permission of 

each instructor; 
Ɣ Submitting a paper written by another person or obtained from the Internet. 

  
Penalties for violation of the policy may include a failing grade on the assignment, a failing grade in 
the course, and/or a referral to the Dean and the Committee on Student Academic Honesty. In 
addition, a letter will be sent to the Associate Dean for Student Academic Services (the letter will 
remain in your file for two years after you graduate, after which you may petition for its removal.) 
 
Attendance 
Learning in Performing Arts classes occurs through interaction, discussion, and hands-on 
exercises. Students who are late to or absent from class deprive themselves, other students, and 
the instructor of valuable learning opportunities and disrupt the creative and intellectual atmosphere 
of the course. As a result, absence and tardiness will have a profound effect on your grade. 
  
Excessive (>15 minutes) or repeated (3x) tardiness, as well as early departure from class, will 
count as an absence. Documentation is needed for excused absences. For planned absences 
(due to intercollegiate sports, debate, SDS accommodations, etc.) a letter needs to be handed in 
within the first two weeks of class. 
  
After three (excused) absences, your grade may start to come down, at a rate of 1 step 
per absence (e.g. from A- to B+). 
  
Regardless of the reason for absence, if you miss a class, arrive late or leave early, you are 
responsible for communicating with your instructor about your absence (in advance,) finding out 
what course material and assignments you missed, and completing assignments on time.  
AN ABSENCE DOES NOT EXEMPT YOU FROM MEETING ASSIGNMENT DEADLINES. 
The following absences may be excused within reason: 
∙ Illness documented by a physician’s note 
∙ Participation in USF intercollegiate competition (i.e. athletics, debate) 
∙ Attendance accommodations associated with a disability registered and documented by  
 
Student Disability Services 
Students need to provide a note within the first two weeks of the semester if they will be missing 
classes due to a USF intercollegiate competition (i.e. athletics, debate) that states the exact 
dates and/or if they have made arrangements with Student Disability Services. 
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Students who miss an excessive number (or portions of) classes will be recommended to 
withdraw from the course; if they do not do so, they may earn a failing grade.  
 
Class participation 
In all lecture-based courses, ongoing, engaged participation will result in improving your overall 
grade. If you are not prepared to present / perform on the date that you are scheduled to, you will be 
marked down one full letter grade. Presentations 2 (two) class meetings late will automatically be 
given an F. 
  
Extra Credit opportunities may be offered throughout the semester, either as optional readings (i.e. 
not assigned as part of the syllabus) or community performances.  A written response to these 
media will be required in order to earn credit.  These opportunities will be announced as they arise. 
  
No use of cell phones or other electronic devices allowed in class. Laptop use only allowed by 
permission of instructor under special circumstances. 
 
NO FOOD OR DRINKS ARE ALLOWED IN STUDIOS or PERFORMANCE SPACES 

  
Students with Disabilities 
If you have a disability for which you are or may be requesting an accommodation, you are 
encouraged to contact both your instructor and Student Disability Services, (SDS) 422-6876 as 
early as possible in the semester. 

  
Required Texts: 
Most essay texts for the course can be found on the blackboard site. Textbooks need to be 
purchased no later than Monday, August 27, and are available at the USF bookstore. Specific 
URLs to order required texts are noted below: 
  
∙       Jones, Sabina and Mauer, Marc. Race to Incarcerate. The New Press Press, 2013 

  
http://www.amazon.com/Race-Incarcerate-A-Graphic-Retelling/dp/1595585419/ref=sr_1_1?ie  

UTF8&qid=1371063788&sr=8-1&keywords=race+to+incarcerate  
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COURSE OUTLINE 
(subject to change) 

  
All online reading assignment links are posted under “files” on the Canvas site. Reading 
Responses and Site Reflections are due Sunday by 6 pm prior to the beginning of the week 
they are assigned.  

  
WEEK ONE: August 20, 22 
 Readings:  

1.     Community Class Guidelines & SF Sheriff’s Dept. Jail Clearance Orientation (Online) 
2.     Resolve to Stop the Violence & RSVP Evaluation(Online) 
3.     Glossary of Commonly Used Manalive Terms (Online) 
4.   Watch TED talk by Bryan Stevenson: 

http://www.ted.com/talks/bryan_stevenson_we_need_to_talk_about_an_injustice#t-3365
36 

Wednesday, August 20 
Introduce syllabus and course responsibilities. 
Check and handout “Course Phone List” 
What is service learning? 
Friday, August 22 
Guest: Reggie Daniels from the Resolve to Stop the Violence (RSVP) project and Ivan Corado, 
Manalive facilitator Insight Prison Project, San Quentin Prison 
  
WEEK TWO: August 25, 27, 29 
Readings:  (Chloe) 

1.   “Rhythm of the Machine, Theater, Prison Community, and Social Change” by Martin 
Mitchell (Online)  

2.   Sentencing Project statistics (Handout) 
3.   “Facilitation” (Pp. 112-115) from Theater for Community, Conflict & Dialogue by Michael 

Rhod (Online) 
4.   Rules, Parameters and Boundaries of PACE (Online/Announcements) 

Monday, August 25th 
Go to SF Jail #5 for Orientation 
Wednesday, August 27th 
Discuss orientation and readings. 
Introduce creating a safe environment and class structure when teaching in community settings. 
Aesthetics is reciprocity. Meaning, beauty lies is the act of exchange. 
Introduce Written Assignment: Judicial System Paper (Due 9/5).  
Friday, August 29th 
Jail visit #1 
 
WEEK THREE: September 3, 5 
Readings: (Emelyn) 
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1.    Interview with Michelle Alexander, author of The New Jim Crow: Mass Incarceration in the 
Age of Colorblindness (Online) 
2.     Common Sense and Common Ground by William Cleveland (Online) 
3.     Assumptions of Dialogue (Online) 
Wednesday, September 3 
Discuss Readings, prepare for Jail visit, Show PACE class video 
Friday, September 5 
Due: Judicial System Paper 
Jail visit #2 
 
WEEK FOUR: September 8, 10, & 12 
Readings: (Emily 1&4, Jack 2&3) 
1.    Race to Incarcerate, ix-pg 18. 
2.    Strategies for Playbuilding – Chapter 1: Developing an Ensemble and Building Skills (online) 
3.    Liz Lerman Toolbox (Online) http://www.d-lab.org/toolbox/tools-and-tool-chooser 
4.    Watch Michelle Alexander video http://www.youtube.com/watch?v=T7i0tJSCfoo 
 
Monday, September 8 
Discuss Readings and watch clip of Michelle Alexander video 
http://www.youtube.com/watch?v=T7i0tJSCfoo 
Wednesday, September 10 
Prepare for Jail visit 
Friday, September 12 
Jail Visit #3 
  
WEEK FIVE: September 15, 17, & 19 
 Readings: (Kari)  
 1.  Performing for New Lives: “59 Places” (Online) 
 2.  New Creative Community – Chapter 5: Historical and Theoretical Underpinning (online) 
Monday, September 15th 
Discuss Readings and watch videos: 59 Places  
Introduce Written Assignment: Develop your own RSVP class plan  
Wednesday, September 17 
Prepare for Jail visit 
Friday, September 19 
Jail visit #4 
 
WEEK SIX: September 22, 24, & 26 
Readings: (Tristan) 
1.   Truth Out: The Formerly Incarcerated and Convicted People Movement (FICPM):  
http://truth-out.org/news/item/24776-the-formerly-incarcerated-and-convicted-peoples-movemen
t-the-struggle-for-freedom-and-transformation-continues 
2. The FICPM Platform: 
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http://ficpmovement.wordpress.com/about/ficpm-national-platform/ 
2.   Race to Incarcerate: “Tough On Crime” Pp 18-37 
Monday, September 22 
Jail Visit# 5 
Wednesday, September 24 
Discuss readings and prepare for Jail 
Due: First Class Plan  
Friday, September 26 
Jail Visit #6: Discuss- Race to Incarcerate  
WEEK SEVEN: September 29, October 1 & 3 ( sign up for mid semester meeting) 
Readings: (Melissa C.) 
1.    Teaching the Arts Behind Bars: Mythology of the Corrections Community by Grady Hillman 
(Online) 
2.   Race to Incarcerate, Pp 38-65 
3.  White Privilege by Peggy McIntosh (Online) 
4.  One article of your choice on:  http://www.racialequitytools.org  
 
Monday, September 29 
Jail Visit #7  
Wednesday, October 1 
Plan jail visit and discuss reading 
Friday, October 3 
Jail Visit # 8: Discuss Race to Incarcerate 
 
WEEK EIGHT: October 6, 8, 10 (mid-semester meetings) 
 Readings: (Yannan 1&3, Claire 2&4) 
1. Rap, Recidivism and the Creative Self by Sarah Baker and Shane Homan (online) 
2. Doing Time: Dance In Prisons by Janice Ross (Online) 
3.    Race to Incarcerate Pp.66-80 
4.    Examples of grant-funded community based art projects. 
Video: Well Contested Sites & Prison Performance work in Germany and Denmark 
October 6 
Jail visit #9 
October 8 
Discuss reading and funding of community-based projects 
October 10 
Jail visit #10: Discuss Race to Incarcerate 
Guest: Erika Chong Schuch 

  
Fall Break October 13th & 14th  

 
WEEK NINE: October 15, 17 
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Readings: (Melissa M.) 
1.    Grant examples (Online) 
2.    Funding Basics: Who, What, Where, When (Online) 
3.    Race to Incarcerate  Pp. 80-100 
 Wednesday, October 15 
Written Assignment Due: Second Class Plan 
Discuss funding. Hand out grant project outline. 
Guest: Leonard Rubio - Restorative Justice 
Friday, October 17 
Jail visit # 11: Guest: Lauren Elder, Visual Artist  
 
WEEK TEN: October 20, 22, 24 
 Readings: (Zac) 
1.  Race to Incarcerate Pp. 100-108 
2.  Sample Grants, budgets, bios, project description  
October 20 
Jail visit# 12 
October 22 
Introduce Written Assignment: Write a grant for a community based project. (Rough Draft due 
11/5; Final Draft due 12/1) 
Guest: Eric Garcia- Grant Writer 
October 24 
Jail visit#13: Discuss Race to Incarcerate 
 
WEEK ELEVEN: October 27, 29, November 31 
 Readings: (Maija) 
1.  What is Restorative Justice? (Online) 
October 27 
Jail visit# 14 
October 29 
Discuss Reading & Plan jail visit 
October 31 
Jail visit# 15  
 
WEEK TWELVE: November 3, 5 & 7 
Readings: (Lauren) 
1. Strategies for Playbuilding, by Will Weigler – Chapter 4: Weaving Individual Performance 
Pieces into a Show 
November 3  
Written Assignment Due: 3rd RSVP Class Plan  
Jail visit # 16 
November 5 
Written Assignment Due: Draft of Grant 

13 
Table of contentsArts in Corrections: Opportunities for Justice and Rehabilitation149



Discuss Reading & Plan jail visit 
November 7 
Jail visit #17 
 
WEEK THIRTEEN: November 10, 12, 14 
November 10 
Jail visit#18 
November 12 
In class grant writing. Bring your laptops to class. Guest: Eric Garcia 
November 14 
Jail visit #19 
  
WEEK FOURTEEN: November 17, 19, 21 
November 17 
***Dress Rehearsal 
November 19 
Final preparation at USF 
November 21  
***Performance*** 
  
WEEK FIFTEEN: November 24th  
LAST Day in RSVP  

 
THANKSGIVING BREAK: NOVEMBER 27-28 

 
WEEK SIXTEEN: December 1 & 3 
December 1 
Written Assignment Due: Final Grant 
Class at USF 
December 3 
Last PACE class 
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UNIVERSITY OF SAN FRANCISCO 
DEPARTMENT OF PERFORMING ARTS 

Performing Arts & Social Justice Major (PASJ) 
  

MISSION STATEMENT 

Our Department offers the unique Performing Arts and Social Justice major, with concentrations 
in dance, music, and theater. The faculty and staff are committed to providing coursework, 
activities, and productions that acknowledge and study the performing arts’ role as an agent of 
creative and social transformation. We strive to achieve academic and artistic excellence in the 
classroom, on stage, and in the community, while working towards a more humane and just 
society. 

LEARNING GOALS 
  
1.         Students will gain a historical foundation in the Performing Arts (Dance, Music, and 
Theater) and associated performance theories, from the classics to contemporary practices 
within a context of cultural diversity. 
  
2.         Students will develop technical and conceptual skills related to the practice of their craft 
while engaging in both individual and collaborative approaches to the artistic process. 
  
3.         Students will gain a foundation in the history, theory, and practical skills involved in 
community based artistic work and how this form of artistic engagement contributes to a more 
inclusive and just society. 
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Common Sense and Common Ground 
By William Cleveland 
 
(This story appeared in High Performance #61, Spring 1993.) 
 
At a time when many of America's most valued cultural institutions are at risk, new relationships 
are being developed among artists and their communities. Through their struggles to save their 
threatened institutions, arts advocates have learned the true dimensions of the challenge facing 
them. 
 
Many now recognize that traditional "art for art's sake" arguments will not work in an era of 
diminishing resources and shifting priorities. As a result, arts supporters are beginning to 
articulate how the arts contribute to the challenges facing the broader community. "Art for art's 
sake" is giving way to a more elemental assertion that the health of the community requires a 
strong creative presence at every level. 
 
Of course this is not a new idea. Over the past two decades some of this country's finest artists 
and arts organizations have been quietly establishing a remarkable record of innovation and 
success in institutional and community settings. These unlikely partnerships have been 
established in factories, jails, condominiums, corporate offices, senior centers, special schools 
and many other non-traditional sites. This work not only challenges traditional ideas about the 
arts in America, it also provides successful models from which the larger cultural community can 
and must learn. It is my intention in this article to contribute to that learning process. In it, I share 
some basic skills that have helped me and other artists survive and flourish as artists working in 
institutional and community settings. These strategies should not be taken as a formula for 
success in this work. It might be more useful to regard them as descriptive of a way of working 
that will give artists an opportunity to succeed in the most tentative and unpredictable 
environments. 
 
COMMON GROUND 
 
One of the first points I make to artists considering work in community centers, prisons, mental 
hospitals, senior centers or other community or social institutions is that no two sites are alike. I 
tell them that it's dangerous to generalize about communities or institutions or to assume that the 
way things work in one place will apply to any other. I warn them that they will encounter a 
different reality in each place they work. 
 
Nevertheless, when you converse with artists who have worked in these "other places," as I did 
writing the book Art in Other Places: Artists at Work in America's Community and Social 
Institutions, you can't help but become aware that there is a common ground that they all occupy, 
regardless of their particular constituency. The basic ingredients of this shared territory are a 
commitment to excellence and plain old common sense. 
 
The best way for me to share this information is to assume that you, the reader, and the 
institutional or community site you are approaching are virgins. That is, neither have had a prior 
institutional arts experience. I will take you through the experience chronologically and 
introduce useful information when appropriate. My focus here will be on "inside" skills that 
might be characterized as diplomatic or bureaucratic rather than artistic. Other important areas 
such as funding and external political strategies are also not addressed here but should be 
considered central to the success of these endeavors. 
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THE VISIT 
 
Of the many paths that lead artists to work in "other places," a site visit is probably the most 
common. I often recommend a visit as a painless way for artists to satisfy their curiosity and, 
more importantly, to check out their own reaction to what is often a very alien environment. 
 
By suggesting a visit, I don't mean just showing up and assuming someone is going to be able to 
accommodate you. The best way to find out what is going on inside a hospital, prison or a 
community program is to call or write, asking for a tour. Most will be more than happy to show 
you around. 
 
As a result of a visit, some people experience a strong negative reaction to institutional 
environments. That is to be expected. There are many discomforting things found in these places. 
One of the purposes of your visit is to measure your expectations against reality and, quite 
simply, to find out if you can handle it. Most of these places are not horrible and depressing. 
They will, though, be very different from what you are accustomed to, and there is often an 
intensity that can seem overwhelming. And then there are some institutions that are in bad shape. 
It is best to find out how you are going to react to these conditions before you consider further 
involvement. 
 
When you visit use your artist's eyes and ears to filter and evaluate your impressions. What do 
you see? What do you feel from the place? Is it open or closed physically, emotionally, 
spiritually? How does the staff interact? Do they take the time to speak to you? How do they 
communicate to the clients? Are they tired, hassled, burned out? Are they alive, energetic, 
friendly? Consider the facilities. Are they clean? Do they seem efficient, controlled? How about 
the clients, or patients. Are they healthy, alive, active? Make these and other observations. This 
may seem a lot to ask of a simple, often closely supervised jaunt around a facility. It can and 
should be done, though, if not on this visit then on subsequent ones. 
 
THE APPROACH 
 
Okay, you have made your visits and you have decided to introduce yourself formally to the site 
you have your eye on. You feel you've learned enough about the facility, staff and clients to 
begin talking to the powers-that-be about doing an incredible project. You shove your portfolio 
or tapes and resume under your arm and put your hat on and away you go. Right? Wrong! You 
have quite a few questions to answer and lot of work to do before you are ready for that. 
 
To begin with, who is it you are going to see? Do you have an appointment? How much time 
have you with them? Five, ten minutes? And most importantly, what are you going to tell them? 
Specifically what is it you are asking them to let you do? And who are you? Are you qualified? 
Finally, how do you look? Here are a few more basic things to consider before you charge out 
the door. 
 
Prepare: Consider the questions above and those that follow before you find yourself sitting in a 
busy program administrator's waiting room, waiting and waiting. Although it may not turn out to 
be the case, you should anticipate sitting across the table from a middle-aged, overworked, 
underpaid, burned out, at-one-time idealist bureaucrat who has a latent fear of artists and art. You 
should be prepared to convince him or her that it will be in their self-interest to commit a portion 
of the facility's already overburdened resources to you and your project. Thus prepared, you will 
have a less than fifty-fifty chance of making your case successfully. Without this groundwork 
you probably won't even last five minutes. 
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Research: Through your site visit and from other sources—the library, a university, a friend or 
even the book, Art in Other Places—you should have learned something about the history and 
current status of the site you are approaching. The most valuable piece of information you can 
take with you on your interview is a sense of the place. What are its problems, achievements and 
needs? With this information you can develop a program that is responsive to the institution's 
point of view. 
 
Self-Interest: Keep in mind that self-interest drives the bureaucracy. Bring a brief narrative 
description and an outline of your project that simply and clearly states what it is you want to do 
and how it can contribute to the administrator's mission. Notice I say "administrator's mission" 
and not necessarily the overall mission of the facility. You hope these are one and the same, but 
this may not be the case. Also, make sure that whatever you have proposed aligns with your 
goals as well. 
 
Impressions: If self-interest is the number one driving force of the administrative life of a 
program site, impression is a close second. By impression, I mean the way things appear, rather 
than the more objective, and seemingly reliable, "the way things are." While it is true that 
administrators and program staff generally communicate in bottom-line concrete terms about 
their work and the services they provide, many institutional decisions and attitudes have their 
basis in subjective impression. Some say that in the bureaucracy, impression is reality. While 
that statement is subject for debate I say assume that it is true and you have a better chance of 
making a good first impression. 
 
To do that, it is important the artist recognize many people have a very narrow, stereotypical idea 
of what an "artist" is. The image of the sloppy, wild-eyed, undisciplined, bohemian artist still 
lives in the minds of many. Some artists and the media help to feed this impression. To the 
average person this image is considered romantic or comical. To the administrator or program 
director responsible for clients who are "crazy," "incontinent" or "violence prone," whose 
universe is dominated by federal and state rules and regulations, law suits and union 
negotiations, there is a distinct possibility that you will be seen as a nuisance or a threat. Add to 
this the real anger some hold toward the high-profile, elitist art world and you can see that artists 
have their work cut out for them. 
 
This situation, of course, will not always be the case, but it is best to be prepared. To mitigate a 
possibly negative reaction, use common sense. Dress conservatively. Be yourself, but try to stay 
away from the "image." Communicate clearly and succinctly. Don't edit out your passion, but 
temper it with the concrete. Show examples of your work. Show your knowledge of your field, 
and of the administrator's field. Ask questions. You are talking professional to professional. 
Command respect. If you are sent packing, so be it. If you generate interest, you have begun on 
the right foot. If you feel these few suggestions may cramp your style, then maybe this type of 
work is not for you. 
 
BEING THERE 
 
I'm going to jump forward now and assume that your proposal has been accepted and you are 
ready to begin establishing your program. Ideally, you have been able to build to this point in 
stages. By that I mean both you and the site have had the opportunity to establish a relationship 
through increasing increments of commitment, beginning with a one-time workshop or a short 
residency and building to a project lasting a year or more. Unfortunately, this does not often 
happen. Regardless of how you start out, here are a few things you can do that will help you 
build a solid base for your program. 
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Introductions: Some advise starting at the top and working down when making introductions. I 
say, start at the bottom and you will learn more on your way up. Begin with the bottom-line 
program and maintenance staff. In many institutions these people are called "line staff." Tell the 
line staff who you are and what you're going to be doing. Introduce yourself as a newcomer and 
inquire if you can ask their advice when you have questions. Then get them to tell you something 
about what they do. Listen hard. Assume that some time in the future the success or failure of 
your project will depend upon their cooperation and skill. This may sound dramatic but it will 
probably prove true. 
 
As you meet your fellow workers, try to imagine what it's like for them in their jobs. Get an 
organizational chart and a description of the various job titles and responsibilities. Compare what 
you read with what you are hearing. Once again, call upon you artist's sensibilities to construct a 
picture of the formal and informal relationships that hold the site together or threaten to tear it 
apart. 
 
Listen: In these first few days you will probably hear many stories. Once again, listen hard. You 
are hearing the institutional memory. Many of these stories will contain snatches of what I call 
the "prevailing winds." In the wind, you may hear something about staff morale, the director's 
expectations or an impending crisis. Listen, and you will learn something about the prevailing 
work ethic and program philosophy. Over time, the stories you gather will tell you much of what 
you need to know in order to survive in your new home. 
 
It's important for you to recognize that during your introductory tour your fellow workers are 
meeting you, too! Think of this as your second round of interviews. The very fact that you are 
taking the time to talk and not asking for something is a plus. For many of those you are talking 
to, though, their bottom line will be quite simple: Can you be trusted and how much extra work 
is your program going to mean? 
 
Generate Trust: Opinions about your trustworthiness will be formed as a result of the way you 
operate in the early going. The hard part for you will be to realize that your professionalism and 
years of training will not legitimize you. The majority have no idea what an artist does. If they do 
know, in the context of their work they probably place little value on it. Your credibility will be 
based upon the respect you pay to their turf. For the first few months you are the student, and 
your fellow staff members are your teachers. The more questions you ask of your co-workers, 
the more you validate their knowledge and the more they will learn to trust you. If they perceive 
that you are going off half-cocked, they will bury you. 
 
Face Reality: Any new program means more work for others. The staff will know this. They also 
know that you need them more than they need you. I have always felt the best approach in this 
situation is to meet it head on. Speak to the people whose services you will be using the most. 
Try to learn what works and more importantly what ticks them off about their job. At some 
point, communicate your awareness of what it means for a new program to be coming in and 
indicate your willingness to do anything that will make their job easier. 
 
SETTING UP SHOP 
 
Now that you have set the stage it's time for you to begin doing what you came to do. As I said 
before, you have been the student. By this time you are probably itching to move into familiar 
subject matter and establish your own identity in this unfamiliar place. As with earlier pioneers, 
you are feeling your territorial imperative. That's good! Insecurity is a powerful motivating force. 
It would be helpful to remember though, that the valley you have moved into has already been 
settled. At this point you are a squatter. Here are a few things to keep in mind while you are 
setting up shop in your new neighborhood. 
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Perspective: Here it is. You and your students are cogs in the institutional wheel. You can't get 
where you want to go unless you learn to work the wheel. Your students know that. They will 
want you to know it as well. Your goal is to end up in a classroom with your students, 
unencumbered, so that you can teach. The folks who are in charge of the machinery that turns the 
wheel grant you that privilege, not your students. This is a hard perspective to keep. But try. 
 
Often, with visions of organizational charts, job descriptions and institutional protocols 
swimming in you head, it is hard to keep in mind why you came to this place. Don't lose your 
vision! At times, you may need to think like a bureaucrat but you must learn to shed that skin 
once you hit the classroom. Your power comes from your art and your ability to teach. You and 
your students can transcend the institutional wheel through the knowledge and skills you have 
come to share. For you to be successful, the passion and excellence you embody must have a 
forum, a place to shine. If you find yourself regularly compromising your own standards, 
question what you are doing. 
 
Assess: Now, the students. Who are they? Where are they? What do they want? What do they 
need? In the vernacular of the bureaucracy it is time to do a needs assessment. Depending on the 
size of your potential student population there are a number of approaches. Become a cultural 
anthropologist. Find out what the "clients" of your facility think and know about the arts. The 
reactions will probably range from puzzlement, to anger, to "expert" criticism. Also, find out 
what is already going on. If you are barging in on someone else's turf engage them as potential 
partners, not adversaries. 
 
Respect: Regardless of what you find, it is important to recognize that you are joining an already 
existing culture, not establishing one. If you see yourself as a cultural missionary or a benevolent 
fixer of ravaged souls, you are probably barking up the wrong tree. Respect the people you are 
working with until they give you reason not to. It is crucial that you remain open and 
nonjudgmental about what you learn from, and about, your prospective students and staff. If you 
are not, they will know it and probably freeze you out. There is great power in neutrality. By 
neutrality I do not mean being numb, or uncaring. 
 
Think Small, Slow, Less: Yes, it's true. In most institutions, small or large, it does take five to ten 
times longer to get anything done. I know, as an artist, you are used to being in control and 
setting your own pace. You will probably not have that luxury working in an institution. You 
must learn to be patient without losing your creative edge. This is one of the ultimate tests for a 
highly motivated, independent artist working in an institution. Try to think of it as another 
rhythm. As you learn the ropes, the beat will quicken, a little. In the beginning, the snail's pace is 
to your advantage. You may be starting to feel at home, but you are not. For your own 
protection, you need to steel yourself to thinking "small, slow and less." Your first class or 
project must be designed for success. It is your debut. If you trip over your gown, your fall may 
be a long one. 
 
Design: At this point you are probably rethinking your plans. You know your subject. You know 
what works. If you are considering a change, don't alter the heart of what you came here to do. 
Your program should be geared to your needs as well as your students'. Although you are a 
novice and a stranger outside of your classroom, when you are in class you are in your element. 
Make the best of it. Any modifications you make should relate to pace or schedule, not content 
or quality. These are your standards, your credentials. Don't compromise them. 
 
Educate: Once you start, you may feel some pressure for quick results or "large numbers" (i.e., 
art shows, concerts, large class sizes). Resist with all your might. A way to avoid this is to 
present your program design ahead of time as a plan or curriculum. If you are lucky, the powers-
that-be will buy into it, right off. It will help to remind them that you are not a baby sitter, 
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therapist, English teacher or custodian. Later, when someone presses you to build a booth for the 
county fair or produce a mural in the next two weeks, your approved plan may help you avoid 
being dumped on or taken advantage of. But if you are pressed don't be surprised. Remember, 
most of the people you are working with will have only the vaguest idea of what you are doing 
there. Keep in mind that your definition of quality will probably not be shared by many of the 
people who have invited you here. It would be unreasonable on your part to expect otherwise. 
Your requests for adequate preparation time or proper materials, may in fact give rise to 
resentment. It is up to you to educate your co-workers as well as your students. 
 
COMMUNICATION 
 
Once you have established your program as a regular and consistent activity, its survival and 
growth are almost totally dependent on how well you communicate. There are many methods of 
communication used in institutional and community environments. The following are some 
traditional and non-traditional modes of communication common to organizations. 
 
Conversation: Understandably, information, reliable and otherwise, is most often shared through 
informal conversation. As I mentioned before, you can learn a lot from the stories and 
complaints of workers and clients. Taken with a grain of salt, lunchroom or coffee break chatter 
will probably be one of your best sources of information. Join in. Conversation is a good way to 
transform yourself from "the art person" into a human being and inform people about your 
program. These informal situations can also be good places ask questions or test the water with 
new ideas. 
 
Rumor: Rumors are an integral part of community and institutional life. For staff and clients, 
who are far removed from the place where decisions are made, they can be both informative and 
entertaining. They can also be dangerous. There is usually some element of truth in every rumor. 
Good management will be aware of the current story making the rounds and will act to quell or 
clarify. Poor managers will be oblivious or ignore what is often a good indicator of problems, 
real or perceived. The source and nature of rumors will also tell you a lot about the morale of the 
place you are working. Most importantly, when you hear a rumor that involves or impacts you or 
your program, don't panic. Quietly go to those you trust and try to find out what is really going 
on. 
 
Meetings: If you are asked to attend a meeting you may be beginning to make your presence felt. 
Being invited to meetings is a sign of bureaucratic recognition. The best meetings are short and 
informative. The worst go on forever. If you can, try to avoid the latter. Meetings are often very 
good places to learn what is going on in the institutional world surrounding your classroom. 
Once again, listen and learn. As you do, pay attention to the way people relate during the 
meeting. You can learn a lot watching the interpersonal dynamics occurring among the 
participants. Before you decide to take an active role in a discussion, have some idea what it is 
you want to accomplish by doing so. If you have a problem, be prepared to offer a solution. You 
will probably be one of your best sources of information. Join in. 
 
Memos: As alien and distasteful as it may seem to some, the memorandum is often the most 
effective way to pass on information in an organizational setting. Judiciously used, memos can 
be a particularly useful tool for "outsiders" or "program types" who are assumed to be 
bureaucratically unsophisticated. Memos are often used to reiterate or clarify an agreement made 
in a meeting or informal conversation. A written reminder can come in handy when you find 
your verbal requests being ignored. Memos will catch the attention of the reader and provide a 
record of your efforts. They can also be used to keep higher-ups informed about the progress of 
your program, or to point out future problems and recommended solutions. Finally, when you 
receive a memo, read it, don't trash it, then follow up. 
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Events: For various reasons institutions often want to create a product or event of some sort. 
Conferences, community meetings, publications, videos, staff retreats and holiday celebrations 
are but a few examples. Activities such as these are significant because they are visible and leave 
a lasting impression. There is nothing that you can do that holds a greater potential for positive 
payoff or devastating failure than participation in a special project of this type. Think long and 
hard before you accept a major role in a high-profile institutional event. If you do, try to make 
sure you have some degree of control over your part of the project and do a good job. 
Remember, because you are an artist you will be expected to perform miracles. 
 
The best event to undertake is your own. Nothing promotes the value of an artist's work better 
than an artist's work. In the often difficult institutional environment artistic events or products 
created by your program can provide a breath of fresh air. They will also leave a clear and lasting 
impression of what your program is all about. For many who live and work in your site, your art 
program will not exist until they can touch or see it. An exhibition, production or publication 
may be the only means available to you to truly communicate how the arts translate to their 
needs. Once you have established yourself "inside," these activities can also be used to provide a 
unique bridge between the site and the greater community. 
 
PEOPLE 
 
Much of what I have shared in this article has been about developing good working relationships 
with clients and fellow staff members. Whether you are a visual artist, a performer or a writer, 
the success or failure of your project or workshop will depend almost entirely upon your ability 
to earn the trust and respect of these people. As you work to gain acceptance for your program, 
there are some people who will be particularly important to your project. These are individuals 
who have the ability to help or hinder your progress. 
 
Line Staff: Line Staff of course is not a person but rather a category of workers. In a prison the 
line staff are the uniformed correctional officers. In a mental hospital they might be called 
psychiatric technicians. Nurses and nurse aides fill the line staff role in hospitals and 
convalescent facilities. The vast majority of social service and community agency managers will 
tell you that their line staff are their most important workers. Their jobs are often referred to as 
"being in the trenches." These are the people who are responsible for the majority of the ongoing 
activity taking place in your site. They will bear the largest portion of the extra work that will be 
generated by your program and whose cooperation you need the most. It is vitally important to 
cultivate a good working relationship with them. 
 
Your Supervisor: You will probably have no say over who supervises you. Actually, if there is 
someone assigned to look after you, you are ahead of the game. Often, particularly at smaller 
sites, the supervision of the resident artist is not a major priority. If you do find yourself playing 
the "lone ranger," you may end up isolated and uninformed. In some instances this can be a 
blessing, but having a supervisor in the chain of command is usually preferable. Ideally, a good 
supervisor will act as your organizational guide and will advocate your interests with the powers 
that be. In order to do this effectively he or she must know what you are doing and why you are 
doing it. When you have a problem or a need, present your supervisor with all relevant 
information and suggest a solution if you have one. Most importantly, your supervisor must feel 
that it is in his or her self-interest to go to bat for you. Your job will be to convince them of that. 
 
The Benevolent Expert: Within institutions large and small there are basic administrative 
activities that require specialized knowledge and training such as finance, procurement, 
maintenance, personnel and contract management. If you are very lucky, it will be someone 
else's job to make the bureaucracy respond in your moment of crisis. This seldom happens, 
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though, and left to your own devices the administrative jungles can be very confusing. Often the 
only way to make sense of it all is to enlist the help of a benevolent expert or two. This is 
someone who knows his or her way around the bureaucracy and can get things done. Fast. These 
people are so important that you should be cultivating them from the first day you arrive. Don't 
make the mistake of asking for their help at the last minute. 
 
The Arch Enemy: No matter how hard you work or how cooperative you are, there is the 
possibility that someone in your facility will resent your presence enough to try to disrupt your 
work. At first there will be a number of people on site who feel that your program is a waste of 
time. This is to be expected, given the often difficult living and work conditions that exist in 
many facilities. In time, most will come to appreciate your contribution. Occasionally, though, 
there will be someone who will go out of their way to make life difficult for you. Regardless of 
how prepared you are for this, it will probably come as a shock. Don't panic and, more 
importantly, don't take it personally. Feedback from others you trust will help you learn to 
recognize the difference between staff or clients who are incompetent or overworked and those 
who are truly out to get you. If the going gets rough, it is even more important not to try to go it 
alone. No matter how bad it gets, don't be tempted to respond in kind to your arch enemy. The 
last laugh will probably not be yours if you do. 
 
The Guardian Angel: One of the best ways to avoid getting in trouble is to have someone on staff 
who will go out of their way to help and protect you and your program. The ideal guardian angel, 
as I call them, is a veteran senior staff who really knows the ropes and is willing to share their 
knowledge and use their influence on your behalf—someone to whom you can go to with the 
most difficult and sensitive problems. Needless to say, a guardian angel is invaluable. If you are 
lucky enough to find one, be careful not to abuse their generosity or take them for granted. 
 
This article is meant only as a primer and can in no way adequately prepare you for work in a 
social institution or community site. Hopefully, if you are working or are considering work in a 
social institution or community site, there are those in your community who are experienced in 
this work to whom you can talk. Good luck! 
 
 
 
William Cleveland is Director of the Center for the Study of Art & Community. He has 
pioneered numerous institutional and community arts programs including Artsreach Community 
Artists, California Arts-In-Corrections and California State Summer School for the Arts. A 
musician and author, the new edition of Mr. Cleveland's book, Art in Other Places: Artists at 
Work in America's Community and Social Institutions, was recently published by the University 
of Massachusetts' Arts Extension Service. 
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A Prisoner’s Rules for Accountable Arts Engagment 
William Cleveland 
Part of Guidelines and Standards 
This short presentation was shared with participants at the Artists 

Residencies in Conflict Areas Conference presented by Residencies 

Unlimited and the Goethe Institute in New York June 24th, 25th, 2011 

In my conversations with Todd Lester at FreeDimensional, I suggested that the 
exploration of the complex questions confronting arts residencies in conflict 
areas might benefit from discussions that are rooted in stories. I felt that 
stories about the real people, places and events involved in the work might 
provide a healthy foundation for our discussions. Given this, I think I have an 
obligation to start off with a story. 

When you hear the term “conflict area” many here probably imagine that it is 
in reference to some place else; a place with street fighting, or IED’s or, 
teeming refugees.  But my story is from a conflict zone that is much closer to 
home. In the 1980’s when I started to work there it was known as the California 
Department of Corrections. At the time, it was also considered a slow-motion 
war. A war where the frontlines were hidden behind razor wire in places like 
the Folsom mainline, the Soledad mess hall and San Quentin the prison yard 
and the combatants were known as, Nuestra Familia, Black Guerilla Family, 
Aryan Brotherhood, and the CA Correctional Officers Association. At its height, 
this invisible war was killing at least one prisoner or officer a week and 
wounding hundreds. Prisons like Soledad and the Duel Vocational Institution 
(also known as the gladiator school) were locked down for as much as half the 
year. My experiences during this violent time has informed all my work since--- 
particularly my interactions with artists in places like Cambodia, South Africa, 
Northern Ireland and the former Yugoslavia researching the book Art and 
Upheaval. 

So it’s the summer of 83’ and we were running multidisciplinary arts programs 
at a dozen powder-keg institutions. Amidst the chaos, nearly 400 resident 
artists are interacting with over 10,000 inmates and staff. Needless to say it 
was hard and crazy. At Soledad the paint cart for mural program was 
continually getting commandeered as a gurney for shanked inmates. Because of 
lock downs at San Quentin we were having a hard time getting artists into 
condemned row which, in turn, led to increased tension and self destructive 
behavior by condemned prisoners. Late in the summer we started getting 
desperate calls from Wardens down south asking how fast we could put 
together prison yard concerts so that prisoners could let off steam. 

Anyway, in the middle of all this it becomes really clear that we could use all 
the advice we could get. The first place we went for “technical assistance” was 
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a guy named Verne McKee. Verne was president of the both the Art and 
Musicians Guilds at Vacaville Prison. Back when we started he told us that 
bringing the arts into Vacaville would save both lives and money. He was right 
about that. He was also right-on with the advice he gave to me in the summer 
of 83’.  He said that our honeymoon was over and that given the rising tensions 
in the system, there were a lot of lives at stake with little room for error. Then 
he shared what I have come to call Verne’s Rules.    
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Here they are: 

1. Dress for success:  Needless to say --- this one seemed a bit odd. It arose 
from Verne’s perception of the “war” that was being waged “inside” was a kind 
of life and death form of theater---He felt that because there was no territory 
and no spoils, much of what was being contested was symbolic. He said this, 
and the fact that most everything about life inside was proscribed meant that 
costumes meant a lot. He felt that a lot of the artists that were coming in 
looked like beggars, so no one took them seriously. He also said as the guy 
running the program I needed to get a haircut and buy a suit. I bought two and 
went to the barber -----He was right---it made a massive difference.  

2. No fools:  By this he meant no proselytizers, revolutionaries, or missionaries 
with romanticized notions of prisoners or prisons. He pointed out that most 
valuable currency in prison is respect, and when someone from the outside 
comes in thinking that they have some version of the truth that needs to be 
delivered unto the wretched masses it was both disrespectful and dangerous. 
He said all the prisoners wanted was talented outsiders who could teach art 
and make art. He said the prisoners would decide for themselves how to wield 
its power. 

3. No Hacks: Verne and his fellow artists expected their 
artist/teacher/collaborators to be honest about what they knew and don't 
know. They said that they could recognize, and were highly insulted by phonies 
and fakes. They made it clear that they wanted the artists coming in to have 
their artistic shit together.  
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4. Know that you don’t know where you are: Vern held that the very fact 
that we could leave, made us “visiting earthlings” and, that unless we had 
done time, we would never know what it was like to be a Martian. As long as 
we accepted we were not hearing and seeing things in the same way the 
prisoners were we would be OK.  He said that the trouble always starts when 
outsiders start to think they know where they are.  

5. Do your Homework: Despite his contention that we would never know 
exactly where we were, Verne also believed it was our obligation to learn as 
much as we could about the social, cultural and political landscape we were 
operating in.  He also admonished us not to assume that people and places that 
looked the same ---were the same.  He said, everyone has a different story to 
tell. 

6. Good guys and bad guys are not as obvious as they may seem. Verne 
believed that that the game of survival and the game of life had different rules. 
He told me that inside prisoners and correctional staff were all in the survival 
game and that everybody playing has both good guy cards and a bad guy cards 
that they need to play in order to survive. He said that outsiders looking 
through black/white lenses were watching the wrong movie, and that this 
made them highly accident-prone.   

7. Free speech = rights + responsibility: Verne lived in an extremely 
interdependent prisoner culture where everyone was ultimately accountable to 
everyone else, one way or another.  In such a world the question was not 
whether it was right or wrong to falsely shout fire in a crowded theater, but 
rather, when you know that the theater is burning how do communicate that 
fact so that the people affected don’t get burned. 

8. No one night stands:  Vern was adamant that when the power and force of 
the creative process was made available prisoners that they should not be 
turned on and left behind. He said that once a prisoner had become addicted 
to what he called, the creative life force, we all had a moral responsibility to 
maintain access—to support the habit. He made it clear that for some it would 
be a matter of life and death. 

9. Take care:  Places that are chaotic, unpredictable, and violent are toxic. 
Verne made it clear that he and his mates needed artists who were at their 
best.  He suggested that we adopt a post-disaster self-care regimen as a 
standard practice. We did that and it made a world of difference.    

10. You have nothing but your relationships--- This was particularly true for 
prison life where, who you know and who has your back, can also be a matter 
of survival. So Verne cultivated and nurtured healthy partnerships inside and 
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out. He was a good partner who never promised more than he could deliver and 
always kept his word. He was also a good artist.  

And, as is often the case with art, the messages he shared through his art-
making transcended the complex layered intensities that dominate 
relationships between the keepers and kept. So I’ll end  with a few images 
from California prison artists.         

    �



Harmony Oswald 
California Lawyers for the Arts 

 

Creative Freedom Behind Bars: 

How Prison Regulations and Son of Sam Laws Impact a Prisoner's IP Rights  

 

Introduction 

 Under the First Amendment of the U.S. Constitution, prisoners enjoy 

Intellectual Property rights. These rights may be limited, however, by          

(I) prison regulations established to ensure safe and secure correctional 

facilities and (II) Son of Sam (SOS) Laws1 aimed at compensating victims.  

 A prisoner could be prevented from or even punished for using an 

artistic work when some aspect of or related to the work is not in compliance 

with prison regulations. An incarcerated individual's constitutional rights 

must yield to the government's overarching interest in order, discipline, and 

security in correctional facilities. In order to maximize artistic potential, 

those involved in working with incarcerated individuals and prisoners 

themselves should gain knowledge of and seek compliance with prison 

regulations throughout all artistic and intellectual property related 

endeavors. Working in harmony with the inevitable shadow of rules of 

incarceration will ensure that limits on IP rights will reach no further than is 

necessary for the proper functioning of the correctional facility.  

 A prisoner could also be prevented from profiting from an artistic 

work.  SOS laws were historically drafted to authorize the government to 
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confiscate profits derived from exploitation of criminal notoriety through 

artistic expression in order to re-distribute the funds to compensate victims.2 

Constitutional issues arise, however, where SOS laws are drafted to 

compensate victims by targeting speech derived profit, rather than focusing 

more broadly on any source of profit derived as a direct or indirect result of 

crime or criminal notoriety. 

IP Rights Overview  

 Under Article I, Section 8 of the U.S. Constitution, "Congress shall 

have Power . . . To promote the Progress of Science and useful Arts, by 

securing for limited Times to Authors and Inventors the exclusive Right to 

their respective Writings and Discoveries." This language recognizes 

individual rights to the intangible products of the mind (intellectual property 

or IP rights). 

 Prisoners have IP rights. Copyright, for example, encompasses 

prisoners' literary, dramatic and musical works, pantomimes and 

choreography. Copyright validity requires (1) originality and (2) fixation in a 

tangible medium of expression. No further action is required, but timely 

registration with the U.S. Copyright Office is advisable since this additional 

step ensures much greater protection from infringement. For example, if an 

unlawful infringement occurs and is proven, the owner of an unregistered 

work may claim actual damages, but the owner of a registered work may 

claim both actual and statutory damages. Either way, copyright protection 
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lasts for the life of the author plus 70 years, 95 years from publication, or 120 

years from creation, whichever expires first.  

  Effective January 1, 1978, the Copyright Act of 1976 established a 

single national system under which virtually all works of authorship, 

whether published or unpublished, were made exclusively the subject of 

federal law. An owner in copyright has the right to reproduce, prepare 

derivative works, distribute copies, display and perform publicly, and perform 

music publicly via digital audio transmission. This body of federal law applies 

to all citizens, but prisoners are subject to additional policies and procedures 

associated with institutional incarceration that require strict compliance 

when making all intellectual property based decisions. 

I. PRISON REGULATIONS 
 
 A. Safley Test 

 When the government exercises its authority to regulate prisons, an 

artistic expression is sometimes suppressed as a result. The Supreme Court 

addressed this First Amendment issue in Turner v. Safley, holding that the 

government may restrict and even punish the expression of prisoners if the 

action is reasonably related to a legitimate penological interest. In a prison 

context, an inmate does not retain those First Amendment rights that are 

inconsistent with his status as a prisoner or with the legitimate objectives of 

the corrections system. Thus, it is clear that a prisoner's First Amendment 
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rights must yield to the government's deferential authority to regulate 

correctional facilities. 

 Throughout the years, the Court has continuously upheld this rule 

with respect to First Amendment claims. For example, in Shaw v. Murphy, a 

prisoner sent a letter containing legal advice to an inmate at another 

institution, and authorities confiscated it before delivery. A First Amendment 

claim against the government failed where the Court applied the Safley test 

and unanimously held there was no violation of prisoner rights. The Court 

noted that prison officials, rather than the Court, should remain the primary 

arbiters of problems associated with prison management.  

 B. Applying Prison Regulations to Artistic Endeavors 

 The Shaw case exemplifies the importance of inmate compliance with 

prison regulations to maximize a prisoner's First Amendment rights. Inmates 

and those working with them should review and become familiar with the 

department of corrections code of regulations in the state where the prisoner 

artist is incarcerated. State rules vary. All prison regulations should be 

reviewed in a manner focusing on how the regulation might apply to a 

prisoner artist. Failure to comply with such regulations when engaging in art 

related activities could potentially lead to surrender of a prisoner's art and 

dissolution of IP rights. Relevant prison regulations include but are not 

limited to:  
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 � Threat against public official  

  do not create art that could be viewed as a threat 

 � Respect for others 

  do not create art that could be viewed as disrespecting others 

 � Conduct 

  respect prison regulations and obey staff with authority to  

  manage security of prisons at all times when involved in art  

  related activities  

 � Contraband 

  comply with prison rules when using tools to create art 

 � Sexuality and obscenity 

  refrain from including sexually explicit expression in work 

 � Drugs 

  refrain from artistic expression related to drugs  

 � Inmate activity groups 

  when creating art, comply with regulations regarding inmate  

  activity groups 

 � Security threats 

  do not create art that could be viewed as a threat to security  

 � Alteration of clothing 

  do not create art that interferes with clothing regulations 
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 � Tattoos 

  tattoo art must comply with prison regulations 

 � Quarters 

  be cognizant of housing regulations when displaying art 

 � General mail regulations 

  comply with regulations when mailing art 

 � Processing of publications 

  follow processing requirements  

 � Correspondence between inmates 

  comply with rules when art could be viewed as correspondence  

  with others 

 � Confidentiality 

  ensure that art complies with confidentiality requirements at  

  facility 

 � Assisting other inmates with legal matters 

  when expression has legal relevance, comply with rules 

 � Material prohibited from inmate publications 

  do not include prohibited items in artistic expression  

 � Arts and crafts exhibits 

  comply with rules when displaying art 
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 � Inmate contact with the public 

  artistic expression must comply with rules regarding public  

  interaction    

 � Association with inmates 

  comply with rules when art could be viewed as association with  

  inmates 

 � Controlling fights 

  do not create art that promotes violence  

 � Property inspections 

  comply with rules when displaying art 

 � Safety and security 

  do not create art that could be viewed as a safety or security  

  threat 

 � Supervision of detention units 

  all artists should expect and permit all art related activities to  

  be supervised by authorized staff 

 

 Here are a few scenarios that showcase how lack of compliance with 

prison regulations could potentially lead to surrender of a prisoner's art and 

dissolution of IP rights: 
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 Scenario 1: 

 Under Title 15, Section 3004 of the California Code of Regulations, 

inmates have a duty to treat others with respect, and a right to be treated 

respectfully. Inmates are forbidden from openly displaying contempt for 

others in any manner intended or reasonably likely to disrupt orderly 

operations or incite violence.  Further, an inmate is not permitted to subject 

those around them to discrimination due to race, religion, nationality, sex, 

political belief, age, or physical or mental handicap. Under Section 3005, 

inmates are required to obey orders from staff with authorized responsibility 

for the custody and supervision of inmates and parolees. One can imagine a 

situation where a prisoner has in possession artwork that incites disorderly 

conduct of another inmate. In this situation, if an authorized staff member 

orders a prisoner to surrender the work of art causing disruption, the inmate 

must comply. This situation showcases a situation where prison regulations 

directly impact a prisoner's right to possession of and IP rights in a creative 

work. To avoid losing rights in an artistic expression, a prisoner should avoid 

creating works that are likely to incite violence or disruption. 

 Scenario 2: 

 Title 15, Section 3006 of the California Code of Regulations addresses 

contraband and dangerous property, and states that inmates are forbidden 

from possessing or circulating a writing that describes how to make weapons, 

explosives, poisons, or other destructive devices. One can imagine a situation 
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where a prisoner creates artwork or poetry depicting, for example, a person 

committing suicide by hanging. This could be viewed as a writing depicting a 

destructive device, and will likely be confiscated by prison officials. One could 

also imagine detailed artwork or poetry describing the creation of a bomb to 

destroy the walls of imprisonment forever. This could be viewed as depicting 

a dangerous device and will likely be confiscated. To avoid losing rights in an 

artistic expression, a prisoner should refrain from creating works that depict 

explosives and other forbidden content. 

 Scenario 3: 

 Title 15, Section 3008 of the California Code of Regulations states that 

prisoners may not openly or publicly display pictures or drawings 

representing people engaged in sexual acts. One might imagine a situation 

where a prisoner draws a portrait of two people depicted on a bed in a nude 

embrace.  This type of illustration is directly forbidden by the rules, and will 

likely lead to confiscation by prison staff members. To avoid losing rights in 

an artistic expression, a prisoner should avoid creating artistic works 

depicting sexual acts.  

 For more information regarding prisoner rights generally, or 

to view a full list of U.S. Supreme Court decisions on point, visit: 

https://www.law.cornell.edu/wex/prisoners_rights 

 For information regarding California prison regulations, visit: 

http://www.cdcr.ca.gov/Regulations/Adult_Operations/docs/Title15-2015.pdf 
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II. SON OF SAM LAWS 

 A. Drafting Impacts Constitutionality of SOS Laws 
 
 SOS laws generally are written with one of two purposes in mind, and 

the particular language chosen will determine whether the statute will 

ultimately withstand constitutional scrutiny. The first approach focuses on 

preventing crime related speech by removing only those profits derived from 

expression arising from crime or criminal notoriety, in order to compensate 

victims. The second approach focuses more broadly on compensating victims 

using any source of profit derived as a direct or indirect result of crime or 

criminal notoriety. The latter type of drafting is more likely to be upheld. 

34 States have active SOS statutes that have not been struck down: 

 
 Alabama 
 Alaska 
 Arizona 
 Arkansas 
 Colorado 
 Connecticut 
 Delaware 
 Florida 
 Georgia 
 Hawaii 
 Idaho 
 Indiana 
 Iowa 
 Kansas 
 Kentucky 
 Maine 
 Michigan 
 Minnesota 
 Mississippi 
 Montana 
 Nebraska 
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 New Mexico 
 North Carolina 
 North Dakota 
 Ohio 
 Oklahoma 
 Oregon 
 South Dakota  
 Vermont  
 Virginia 
 Washington 
 West Virginia 
 Wisconsin 
 Wyoming 
 
First Amendment Center, 'Son of Sam' statutes: federal and state summary 

(March 21, 2015), http://www.firstamendmentcenter.org/son-of-sam-statutes-

federal-and-state-summary. 

 B.  Historic Problems with Drafting SOS Laws 

 In August of 1981, organized crime figure Henry Hill signed a contract 

with author Nicholas Pileggi and publishing company Simon & Schuster, to 

produce a book about Hill's life in the Mafia. In 1986, the book Wiseguy was 

published, and the Crime Victims Board ordered Simon & Schuster to 

produce the publishing contracts for review. Upon review, the Board 

determined that Wiseguy was covered by New York's Son of Sam law, and 

ordered all moneys to be put into an escrow account for the victims of Hill's 

crimes. Simon & Schuster sued in August 1987, under 42 U.S.C. § 1983, 

seeking a declaration that the Son of Sam law violates the First Amendment.  

 SOS statutes supplement other laws, to enable and authorize Crime 

Victims Boards to compensate victims for their losses from crimes. In this 
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case, New York's law required that an accused or convicted criminal put into 

escrow all income derived from creative works describing thoughts, feelings, 

opinions, or emotions about a crime. The escrowed funds were to be made 

available to victims and creditors.  Victims had five years from the time when 

the escrow account was created to file a civil action for damages. After five 

years, any remaining escrowed funds would be returned to the original owner 

or appointed legal representatives.  

 A statute that regulates speech based on the content of that speech 

presumptively violates the First Amendment. The government may not 

discriminate against certain ideas or viewpoints to effectively remove them 

from public discourse. The Supreme Court applies a heightened standard in 

evaluating the constitutionality of a content-based restriction on speech. This 

strict scrutiny standard of review is more difficult for the government to meet 

than the less stringent "intermediate" or "rational basis" review. Under strict 

scrutiny, the Court must decide whether the legislation is (1) necessary to 

achieve an important governmental interest, and whether (2) the means are 

narrowly tailored to achieve the ends.   

 Under the First Amendment, the government ordinarily may not 

regulate speech because it is generally offensive, unpopular, or based on the 

identity of the speaker. For example, the fact that crimes victims may be 

consumed by anguish does not provide a compelling governmental interest to 

regulate speech about disturbing events. In Simon & Schuster, the SOS law 
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targeted income derived from speech relating to a crime, effectively 

discouraging and dis-incentivizing only speech of that particular content. The 

Court held New York's SOS law over-inclusive because it applied to creative 

works on any subject that incidentally mentioned thoughts or recollections of 

a crime. The statute's broad definition of the term "convicted" of a crime 

allowed the Crime Victims Board to apply the statute even when an 

individual admitted in a creative work that a crime was committed, even if 

such person was never convicted of the crime. This wide reaching language 

could effectively dis-incentivize a variety of invaluable works from being 

created, and could have discouraged writings by authors such as Malcolm X, 

Thoreau, Saint Augustine, Bertrand Russell, and Martin Luther King, Jr.  

 In Simon & Schuster, the Court held that the government does have a 

compelling interest in compensating crime victims. SOS statutes must be 

narrowly tailored, however, to achieve that end so that constitutionally 

protected speech is not impacted as well.   

Ten states have repealed and replaced SOS statutes after Simon & 

Schuster: 

 California 
 Illinois 
 Maryland 
 Nevada 
 New Jersey 
 New York 
 Pennsylvania 
 Tennessee 
 Texas 
 Utah 
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First Amendment Center, 'Son of Sam' statutes: federal and state summary 

(March 21, 2015), http://www.firstamendmentcenter.org/son-of-sam-statutes-

federal-and-state-summary. 

 
Four States have repealed but not replaced their SOS statutes: 
 
 Louisiana  
 Massachusetts 
 Missouri 
 South Carolina 
 
First Amendment Center, 'Son of Sam' statutes: federal and state summary 

(March 21, 2015), http://www.firstamendmentcenter.org/son-of-sam-statutes-

federal-and-state-summary. 

  Correcting the problem of over-inclusivity, however, in alignment with 

the holding in Simon & Schuster is probably not enough. To achieve the 

compelling governmental interest of compensating victims, the Court also 

suggested (but did not hold) that the statutory language should target any 

source of profit derived as a direct or indirect result of crime, rather than 

limiting the scope to profits derived from speech about crime.   

Statutory Review: 

A State SOS law is probably unconstitutional where it is: 

(1) a content based restriction on crime related expression, 

(2) over-inclusive by reaching constitutionally protected speech, and 

(3) under-inclusive by limiting victim compensation to profits derived from 

 speech about crime 
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 Even if a State SOS law is unconstitutional, a party could still assert 

Title 18 U.S.C. § 3681, the Federal SOS law in a claim against a prisoner 

artist.  This statute was enacted in 1984, however, and never repealed or 

updated. It applies to contracts "relating to a depiction of . . . crime in a 

movie, book, newspaper, magazine, radio or television production, or live 

entertainment of any kind, or an expression of that defendant's thoughts, 

opinions, or emotions regarding such crime."  This language is clearly content 

based and strict scrutiny will apply. The law is probably over-inclusive 

because it burdens constitutionally protected speech and also may be under-

inclusive because it limits victim compensation to profits derived from 

content based speech about crime. Thus, under Simon & Schuster, the 

Federal SOS law probably will not stand.  

 C. Drafting a Constitutional SOS Law  

 In Keenan v. Superior Court, the court compared California's Son of 

Sam Law to the statute invalidated in Simon & Schuster, and arrived at the 

same conclusion, holding CA's law unconstitutional for over-inclusiveness. In 

a concurring opinion, Justice Brown suggested that it would be possible to 

draft a Constitutionally legitimate SOS statute if it deprives criminals of all 

profits derived as a direct or indirect result of crime in order to compensate 

victims and is narrowly drawn by seizing only profits. Brown explained that 

the right to tell a story does not include the right to profit from such.  
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Virginia's SOS Law 

 In Keenan, Justice Brown offered an example of a law that could 

potentially survive strict scrutiny. Virginia's SOS law bars a defendant from 

exploiting criminal notoriety through any means, regardless of the 

"expressive or non-expressive character, and if expressive, [regardless of] its 

content." According to the VA statute: 

 

 "Any proceeds or profits received . . . directly or indirectly  

 by a defendant or transferee of that defendant from any  

 source, as a direct or indirect result of his crime or sentence,  

 or the notoriety which such crime or sentence has conferred  

 upon him, shall be subject to forfeiture . . . ."  

     VA.CODE ANN. § 19.2-368.20 (2006) 

  

 Further, the Virginia SOS law states that income unrelated to a crime 

that is derived through rehabilitative training is not subject to forfeiture. 

Proceeds from a contract relating to a depiction or discussion of the 

defendant's crime in a movie, book, newspaper, magazine, radio or television 

production, or live entertainment or publication of any kind is not subject to 

forfeiture unless an "integral part of the work" is a depiction or discussion of 

the defendant's crime or an impression of the defendant's thoughts, opinions, 

or emotions regarding such crime.  
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Statutory Review 

A State SOS law is likely constitutional where it: 

(1) deprives criminals of all profits to compensate victims, and 

(2) is narrowly drawn by seizing only profits. 

 

III. CONCLUSION: 

 

 In review, to maximize artistic potential behind bars, a prisoner should 

take steps to ensure knowledge of and compliance with prison regulations 

throughout all artistic and intellectual property related matters. In addition, 

a prisoner: 

 

 � should not include depictions or discussions about the crime, or  

  impressions of the defendant's thoughts, opinions, or emotions  

  regarding the crime in a work for profit 

 

 �  should strive to provide an important public benefit, since  

  showing a public interest in the work may provide a   

  strong constitutional argument weighing against suppressing  

  the expression 
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 �  should get familiar with state SOS statutes, and review   

  whether the language deprives criminals of all profits to   

  compensate victims, and is narrowly drawn by seizing only  

  profits 

 

 � should remember that properly drafted SOS laws apply to limit  

  profitability only, but artistic expression includes many other  

  valuable benefits in addition to monetary gain.   
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Endnotes 

1 Son of Sam Laws were first established when serial killer David Berkowitz, 
also known as the Son of Sam, was offered large sums of money for his story. 
 
2 SOS laws require income to be forfeited and placed into a government 
controlled escrow account. These laws are distinguishable from "forfeiture" 
laws that seize assets directly gained from the commission of a crime.   
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County�ArtsǦinǦCorrections�and�
Realignment�Opportunities

JACK�BOWERS:
Jack�Bowers�is�Chair�of�the�Board�of�Directors�of�the�William�James�Association.�For�twenty�five�
years�he�was�the�Artist/Facilitator�of�the�Arts�in�Corrections�program�at�Soledad�Prison.�He�plays�
jazz�piano�regularly�in�the�Monterey�Bay�area.

LAURIE�BROOKS:
Laurie�Brooks,�a�ceramics�artist�who�has�headed�the�William�James�Association�since�2001,�has�
coordinated�ArtsǦinǦCorrections�programs�for�incarcerated�men,�women�and�youth�since�1989.�At�
local,�state�and�federal�levels,�she�has�facilitated�training�conferences�and�diverse�art�programs�
for�CAC,�Corrections,�Youth�Authority,�National�Endowment�for�the�Arts�and�Federal�Bureau�of�
Prisons.

ALMA�ROBINSON:
Alma�Robinson,�a�graduate�of�Middlebury�College�and�Stanford�Law�School,�started�her�career�
with�California�Lawyers�for�the�Arts�in�1980�as�the�director�of�the�organization's�national�model�
dispute�resolution�program,�Arts�Arbitration�and�Mediation�Services.�As�Executive�Director�since�
1981,�she�has�initiated�several�crossǦdisciplinary�programs�to�raise�awareness�of�the�value�of�the�
arts,�including�the�Arts�and�Community�Development�Program,�providing�job�training�to�lowǦ
income�youth�and�adults;�the�Arts�and�Environmental�Initiative�and�current�efforts�to�restore�
artsǦinǦcorrections�programs.

www.calawyersforthearts.org
www.williamjamesassociation.org
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1. Learn�about�the�Realignment�of�the�State�
Corrections�Program

2. Empower�arts�leaders�to�develop�a�role�for�the�arts�
in�correctional�rehabilitation�services

3. Review�the�objectives�of�the�demonstration�project�
4. Brainstorm�future�action�at�the�state�and�local�level

Goals�of�this�Webinar
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1. Background�about�Corrections�“Realignment”
2. WhoǦWhenǦWhereǦWhyǦHow
3. Rationale�for�ArtsǦinǦCorrections�Funding
4. Background�of�ArtsǦinǦCorrections�Programs
5. Potential�for�Local�Advocacy�with�County�Corrections�

Partnerships
6. State�Advocacy�Efforts�
7. Overview�of�the�Pilot�Project�initiated�by�California�Lawyers�

for�the�Arts�and�the�William�James�Association�with�the�
support�of�California�Arts�Advocates

Preview�of�the�Information�
We�Will�Cover
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 1982Ǧ2000:��CA�Prison�
population�grows�500%


 Exacerbated�by�enactment�of�
3ǦStrikes�Law�in�1994


 CA�spends�about�$50,000�to�
house�one�inmate�for�1Ǧyear


 A�life�of�crime�costs�the�public�
between�$1.7m�and�2.3m


 CA�has�nation’s�highest�
recidivism�rate:��70%�of�those�
released�commit�another�
crime


 CA�Recidivism�rate�is�twice�the�
national�average

California�Prison�
Overcrowding

Associated�Press

Table of contentsArts in Corrections: Opportunities for Justice and Rehabilitation188



2009:��A�special�judicial�panel�orders�California�to�Reduce�the�inmate�
population�by�release�33,000�inmates,�over�a�twoǦyear�period

 Ruling:�inmates�in�CA’s�prison�system�were�being�denied�adequate�

medical�care�as�required�by�the�US�Constitution

 Overcrowding�cited�as�major�factor�contributing�to�constitutional�

violations.��State�ordered�to�cap�its�population�at�137%�of�capacity.

 May�2011,�US�Supreme�Court�reaffirmed�the�order,�ruling�that�the�

reduction�was�constitutionally�required�

 The�order�caps�the�size�of�the�state’s�prison�population�at�110,000�

inmates.��This�number�is�still�substantially�above�the�prison�
system’s�capacity,�but�much�lower�than�the�143,000�that�occupied�
California’s�33�prisons�in�May�2011�

Legal�Background
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As�a�result�of�these�court�mandates�and�the�state�budget�crisis,�
Governor�Brown�signs�AB�109�and�117,�known�as�the�Public�Safety�
Realignment�Act�of�2011,�into�law�

The�law�goes�into�affect�October�1,�2011.��Realignment�is�the�
cornerstone�of�the�state’s�efforts�to�reduce�the�prison�population�

Significant�changes�to:
� Jail�and�Prison�systems
� State�Parole
� Local�postǦrelease�supervision
� Local�planning�by�an�executive�committee

Realignment�Basics
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 More�Prisoners�will�be�incarcerated�in�local�jails,�instead�of�state�prisons

 Rehabilitation�Rationale:��
� People�will�be�closer�to�their�families�and�communities
� Eases�reǦentry�by�facilitating�rehabilitation�through�local�services

¾ OFFENSES�ELIGIBLE�FOR�LOCAL�CUSTODY:��“The�Three�Nons”
� nonǦviolent
� nonǦserious
� nonǦsex�crimes


 Length�of�time�served�remains�essentially�the�SAME,�except�for�slightly�
different�“good�time”�or�“day�for�day”�credits�for�good�behavior�or�
program�participation

Local�Custody
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 Gov.�Brown�is�now�proposing�to�completely�phase�
out�the�State’s�Division�of�Juvenile�Justice.��The�
state�currently�houses�1,100�juvenile�offenders,�
down�from�a�high�of�10,000�in�1996


 Current�proposal�is�that,�starting�January�2013,�
youth�offenders�will�no�longer�be�placed�in�state�
custody,�but�those�currently�in�the�state�system�
would�serve�out�the�remainder�of�their�sentences

Changes�in�Juvenile�
Custody��
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AS�OF�JANUARY�2012,�California�has�met�the�first�
target�set�by�federal�courts�to�reduce�its�inmate�
population�(�	�
���,�1/4/2012)

 Federal�judges�had�ordered�the�state�to�reduce�

the�population�by�about�10,000�inmates�by�the�
end�of�2011


 The�population�fell�to�132,887�as�of�the�court’s�
deadline


 State�is�on�track�to�reduce�the�state’s�inmate�
population�by�33,000�(23%)�over�the�next�two�
years�

Recent�Developments
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 State�corrections�budget�contains�$860�million�for�realignment�
funding,�including�rehabilitation�services,�beginning�July,�2012


 An�increase�from�$400�million�for�2011Ǧ12

 More�funds�will�become�available�in�July�for�rehabilitation�/�
reentry�services,�such�as:
� substance�abuse�counseling
� educational�programs
� job�training�services
� arts�programs

Funding�for�
Rehabilitation�Services
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 AIC�Program�was�established�by�the�legislature�in�June�of�1980,�based�on�
the�successful�pilot�Prison�Arts�Project�begun�in�1977�at�California�Medical�
Facility�in�Vacaville�under�the�direction�of�the�nonǦprofit�William�James�
Association��


 AIC�grew�to�provide�fine�arts�programming�at�all�33�CDCR�facilities.��Each�
institution�had�a�full�time,�civil�service�Artist/facilitator,��a�budget�to�
contract�artists�to�teach�weekly�fine�arts�classes,�and�a�budget�for�
supplies.��The�budget�for�the�entire�program�was�approximately�$3�million


 AIC�provided�community�service�arts�project�throughout�the�state:�murals�
at�community�centers,�schools,�art�for�display�in�public�buildings,�artwork�
for�substance�abuse�prevention,�classical�guitars�built�by�inmates�for�
public�schools�and�after�school�programs


 AIC�contract�funds�were�cut�in�2003.��The�Artist/facilitator�position�was�
eliminated�in�Jan.�2011

ArtsǦinǦCorrections
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Arts�in�Corrections—San�Quentin�Prison

AIC�in�Action
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 Bringing�the�arts�to�institutionalized�individuals�is�based�in�the�
belief�that�participation�in�the�artistic�process�significantly�
affects�a�person’s�selfǦesteem�and�general�outlook�on�the�world


 Art�workshops�teach selfǦdiscipline

 ProblemǦsolving�

 Concentration�through�absorption�in�a�specific�creative�endeavor�

 The�skills�acquired�through�participation�in�the�arts�are�

translated�to�other�aspects�of�one's�life.�Art�satisfies�an�
individual’s�need�for�creativity,�selfǦexpression,�recognition,�and�
selfǦrespect

ArtsǦinǦCorrections�
Philosophy
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 Provide�instruction�and�guidance�to�inmates�in�the�visual,�literary,�
performing,�media�and�fine�craft�disciplines


 Provide�professional�success�models in�the�arts�as�an�opportunity�
for�inmates�to�learn,�experience�and�be�rewarded�for�individual�
responsibility�and�selfǦdiscipline


 Provide�constructive�leisure�time�activity�as�a�means�of�releasing�
energy,�relieving�tensions�created�by�confinement,�spur�passage�of�
time,�and�promote�the�physical�and�mental�health�of�inmates�


 Reduce�institutional�tension�among�inmates�and�between�inmates�
and�staff


 Increase�participants’�constructive�selfǦsufficiency,�heighten�selfǦ
esteem

Objective of�
ArtsǦinǦCorrections
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 In�1983,�the�William�James�Association�published�a�study�by�Professor�Larry�Brewster,�
who�evaluated�the�costs,�benefits�of�the�AIC�program�administered�by�the�California�
Department�of�Corrections.��His�conclusion�was�that�the�benefits�to�the�institutions�and�
community�were�greater�than�the�costs.��


 The�report�can�be�viewed�here:��http://www.williamjamesassociation.org/prison_arts.htm


 In�addition,�a�California�Department�of�Corrections�study�of�inmates�released�between�
1980�and�1987�showed�that�ArtsǦinǦCorrections�participants�had�a�significantly�higher�
percentage�of�favorable�outcomes�than�the�CDC�total�population�studied�for�the�same�
time�periods.�Specifically,�six�months�after�parole,�ArtsǦinǦ Corrections�participants�
showed�an�88%�rate�of�favorable�outcome�as�compared�to�the�72.25%�rate�for�all�CDC�
releases.�For�the�oneǦyear�period,�the�ArtsǦinǦCorrections�favorable�rate�was�74.2%�while�
that�for�CDC�parolees�was�49.6%.�Two�years�after�release�69.2%�of�the�ArtsǦinǦCorrections�
parolees�retained�their�favorable�status�in�contrast�to�the�42%�for�all�releases

Research�on�
ArtsǦinǦCorrections
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 Realignment�presents�an�opening�to�create�arts�programs�in�county�
jails�and�probation�services


 Need�for�programs

 Funding�available�starting�July�1,�2012

 AIC�provides�track�record�for�successful�arts�programming

 Opportunity�to�demonstrate�effectiveness�of�the�fine�arts�in�

addressing�community�needs

 Developing�a�constituency:��Local�arts�organizations,�artists,�

commissioners,�art�educators

 Learning�the�lingo:��Evidence�based�treatment,�collection�of�data,�

Brewster�study,�etc.

The�Current�Campaign
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Key�Decision�Makers:

 Sheriff�and�staff�(especially�program�managers)

 Board�of�Supervisors�and�staff

 Current�program�providers�(nonǦprofits)

 County�Office�of�Education

 Chief�Probation�Officers�

 District�Attorney

 Community�Corrections�Partnerships

Stakeholders
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Inmates�realize�improved�self�confidence�and�self�discipline:��Many�of�the�correctional�
officers�and�inmates�interviewed�agreed�that�the�inmates�committed�to�the�arts�program�
are�often�leaders�within�the�institution

In�addition�to�being�an�individual�benefit,�the�improved�selfǦconfidence�and�selfǦdiscipline�
leads�to�a�reduced�recidivism�rate�once�the�inmate�has�been�released��


 Integration�Into�The�Community:��The�program�can�be�an�important�first�step�towards�
integration�into�society.��Provides�an�opportunity�for�inmates�to�interact�in�a�positive�manner�with�
people�in�local�communities�and�for�citizens�to�see�inmates�pursue�constructive�work.��Positive�
inmateǦcitizen�contact�makes�reentry�into�society�easier.�


 Quality�Work�Positions:��In�addition�to�being�students,�inmates�also�work�within�the�program�as�
instructors,�clerks,�clerk�porters,�or�art�apprentices,�experience�which�can�lead�to�employment�
outside�the�institution.��


 Reduced�tension�in�the�institution:��Best�evidence�to�indicate�that�the�AIC�Program�does�improve�
the�attitude�and�behavior�of�inmates�is�the�reduced�number�of�disciplinary�reports�among�those�
participating�in�the�Program.��At�the�institutions�studied,�disciplinary�actions�against�inmates�
participating�in�the�program�dropped�between�35Ǧ65%

Arts�Programs�Support�
Realignment�Goals
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 Appropriate�Programs:� arts�activities�appropriate�to�the�correctional�
situation.�Control�of�materials,�etc.


 Artist�Selection�&�Training:�must�be�practicing�fine�artists,�must�be�
compatible�with�correctional�environment.�Professional�artists,�on�both�
paid�and�volunteer�bases,�conduct�workshops�as�well�as�give�individual�
instruction�to�inmates


 Public�Works�&�Service:� community�buyǦin�through�public�art�or�service�to�
particular�populations


 Examples:
� Writing�project�to�educate�at�risk�youth�on�how�their�current�choices�affect�their�

lives�
� Restorative�justice�through�community�service�projects�
� Communications�skills�and�anger�management�woven�into�arts�curriculum

Criteria�for�Arts�in�
Corrections�Programs
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 A�grant�from�the�San�Francisco�Foundation�funds�3�demonstration�
programs�to�test�the�benefits�of�artsǦinǦcorrections.��Seeking�evidence�of�
benefits�by�collecting�data�on�the�effects�of�arts�classes�on participants


 Inmates�in�3�different�programs�will�be�surveyed�through�preǦ and�post�
tests�to�assess�changes�they�experience�as�a�result�of�their�engagement�in�
arts�programs.�Dr.�Larry�Brewster�is�designing�the�tests�and�will�administer�
them�in�the�facilities


 Likely�sites�are�the�San�Quentin�Prison�in�Marin�County,�Alameda�County Jail�
and�Alameda�County�Juvenile�Hall


 Survey�results�may�be�available�as�early�as�June,�2012,�and�available�for�local�
and�state�efforts�to�restore�artsǦinǦcorrections�funding

We�are�seeking�additional�funding�in�order�to�expand�the�pilot�project

Pilot�Project��
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Starting�in�January,�2012

 Get�involved�with�Community�Corrections�Partnership�committees

 Contact�county�corrections�officials,�including�Sheriffs,�Chief�

Probation�Officers,�Members�of�the�Board�of�Supervisors�and�
other�elected�leaders


 Survey�resources�in�local�communities,�including�interested�artists�
and�arts�organizations

Spring,�2012

 Prepare�formal�proposals�to�local�committees,�Sheriffs,�etc.�for�

programs�that�can�start�in�July

 Work�with�Sheriffs�offices�to�work�out�logistics�for�programs

Time�Line
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 WJA�will�collaborate�with�local�arts�agencies�to�survey�artists�
throughout�California�to�find��interested�artists�


 Develop�and�present�a�training�program�for�artists�who�are�new�to�
this�field


 CLA�and�WJA�will�make�presentations�on�project�to�legislative�
committees�and�other�interested�bodies


 Seek�additional�private�funds�to�leverage�public�dollars�for�
rehabilitation�services


 Document�program�activitiesǦ retain�artwork�or�copies,�exhibit�
artwork�within�jails�and�other�community�sites,�publish�on�line�or�
through�local�print�outlets

Other�Action�Steps
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Resources�for�Additional�Information

California�Department�of�Corrections�(CDC)�ArtsǦinǦCorrections�Research�Synopsis�on�
Parole�Outcomes�for�Participants�Paroled—December�1980—February�1987��
http://www.williamjamesassociation.org/reports/CDCǦ
AIC_recitivism_research_synopsis.pdf

Lawrence�G.�Brewster,�An�Evaluation�of�the�ArtsǦinǦCorrections�Program�of�the�
California�Department�of�Corrections�(William�James�Association,�April,�2003)
http://www.williamjamesassociation.org/reports/Brewster_report_full.pdf

California�Courts�Ǧ Criminal�Justice�Realignment�Resource�Center�important�resource�
with�FAQs,�statistics,�and�news:
http://www.courts.ca.gov/partners/realignment.htm

California�Department�of�Corrections�and�Rehabilitation�Website�on�realignment
http://www.cdcr.ca.gov/realignment/

Resources
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PRISON ARTS PROJECT 2014 EXHIBITIONS
͞sŽŝĐĞƐ�ŽĨ�/ŶĐĂƌĐĞƌĂƟŽŶ͕͟ �>ŽǇŽůĂ�DĂƌǇŵŽƵŶƚ�hŶŝǀĞƌƐŝƚǇ�>ĂďĂŶĚ�'ĂůůĞƌǇ͕ �>ŽƐ��ŶŐĞůĞƐ͕�:ĂŶƵĂƌǇ�
ϮϱͲ�DĂƌĐŚ�ϭϲ͕��ĂƌŽůǇŶ�WĞƚĞƌ͕ ��ƵƌĂƚŽƌ͕ �WĂŶĞůƐͬ&ŝůŵƐ�&ĞďƌƵĂƌǇ�ϵ�Θ�ϭϲ
ŚƩƉ͗ͬͬĐĨĂ͘ůŵƵ͘ĞĚƵͬůĂďĂŶĚŐĂůůĞƌǇͬĞǆŚŝďŝƟŽŶƐͬƵƉĐŽŵŝŶŐͬǀŽŝĐĞƐŽĮŶĐĂƌĐĞƌĂƟŽŶ
WƌĞƐƐ͗�ŚƩƉ͗ͬͬĂƌŐŽŶĂƵƚŶĞǁƐ͘ĐŽŵͬŽƵƚƐŝĚĞͲůŽŽŬŝŶŐͲŝŶͬ
ŚƩƉ͗ͬͬǁǁǁ͘ůĂůŽǇŽůĂŶ͘ĐŽŵͬĂƌƚƐͺĂŶĚͺĞŶƚĞƌƚĂŝŶŵĞŶƚͬǀŽŝĐĞƐͲŽĨͲŝŶĐĂƌĐĞƌĂƟŽŶͲƐŚŽǁĐĂƐĞƐͲƉƌŝƐŽŶ-
ĞƌƐͲĂƌƚͬĂƌƟĐůĞͺϬϮϬĐďϮĂϮͲϴϳĐϭͲϭϭĞϯͲĂĂϮďͲϬϬϭĂϰďĐĨϲϴϳϴ͘Śƚŵů

͞dĞůůŝŶŐ�KƵƌ�^ƚŽƌŝĞƐ͗�tŽƌŬ�ĨƌŽŵ�^ĂŶ�YƵĞŶƟŶ�WƌŝƐŽŶ��ƌƚƐ�WƌŽũĞĐƚ͕͟ ��ůĐĂƚƌĂǌ�EĂƟŽŶĂů�WĂƌŬ͕��Ğůů-
ďůŽĐŬ�'ĂůůĞƌǇ͕ �DĂƌĐŚͲ�ƵŐƵƐƚ͕��ĂƌŽů�EĞǁďŽƌŐ͕��ƵƌĂƚŽƌͲ�WĂŝŶƟŶŐƐ͕�WƌŝŶƚƐ͕�WŚŽƚŽƐ�ďǇ�WĞƚĞƌ�DĞƌƚƐ͖�
^ƉĞĐŝĂů�WĞƌĨŽƌŵĂŶĐĞ��ǀĞŶƚ�ŚƩƉ͗ͬͬǁǁǁ͘ŶƉƐ͘ŐŽǀͬĂůĐĂͬŝŶĚĞǆ͘Śƚŵ

͞�ĂǇ��ƌĞĂ�EŽǁ�ϳ͕͟ �zĞƌďĂ��ƵĞŶĂ��ĞŶƚĞƌ�ĨŽƌ�ƚŚĞ��ƌƚƐ͕�^ĂŶ�&ƌĂŶĐŝƐĐŽ͕�/ŶǀŝƚĂƟŽŶĂů��ǆŚŝďŝƟŽŶ͖��Ŷ-
ŶƵĂů�ĞǆŚŝďŝƚ�ĨĞĂƚƵƌŝŶŐ�ĞǆĐĞƉƟŽŶĂů��ĂǇ��ƌĞĂ�ĂƌƟƐƚƐ͘�:ƵůǇ�ϭϴͲ^ĞƉƚĞŵďĞƌ�Ϯϴ͖��ƌŽƚŚĞƌƐͲŝŶͲWĞŶ�ƌĞĂĚ-
ing 9-18. Carol Newborg, Curator
ŚƩƉ͗ͬͬǁǁǁ͘ǇďĐĂ͘ŽƌŐ
^ŽŵĞ�ĂƌƟĐůĞƐ�ĂďŽƵƚ�ŝƚ�ǁŝƚŚ�ƉŚŽƚŽƐ͗
ŚƩƉ͗ͬͬǁǁǁ͘ƐĨĐŚƌŽŶŝĐůĞ͘ĐŽŵͬĂƌƚͬĂƌƟĐůĞͬ&ŽƌͲƐŽŵĞͲĂƚͲ^ĂŶͲYƵĞŶƟŶͲĂƌƚͲĂͲĨŽƌŵͲŽĨͲƌĞ-
ůĞĂƐĞͲϱϲϭϯϰϭϵ͘ƉŚƉ
ŚƩƉ͗ͬͬǁǁϮ͘ŬƋĞĚ͘ŽƌŐͬĂƌƚƐͬϮϬϭϰͬϬϳͬϭϵͬƐĂŶͲƋƵĞŶƟŶƐͲƉƌŝƐŽŶͲĂƌƚƐͲƉƌŽũĞĐƚͲŽŶͲĚŝƐƉůĂǇͲĂƚͲǇďĐĂͬ
ŚƩƉ͗ͬͬǁǁǁ͘ƐĨĂƌƚƐ͘ŽƌŐͬĨĞĂƚƵƌĞ͘ĐĨŵ͍ƟƚůĞсďĂǇͲĂƌĞĂͲŶŽǁͲϳͲŵƵůƟĚŝƐĐŝƉůŝŶĂƌǇͲƐŚŽǁĐĂƐĞΘĨĞĂƚƵƌĞ-
/�сϯϱϱ
ŚƩƉ͗ͬͬǁǁǁ͘ƐĨǁĞĞŬůǇ͘ĐŽŵͬƐĂŶĨƌĂŶĐŝƐĐŽͬďĂǇͲĂƌĞĂͲŶŽǁͲϳͲƐĂŶͲƋƵĞŶƟŶͲĂƌƟƐƚƐͲĚŽůďǇͲĐŚĂĚǁŝĐŬͲ
ŐĂůůĞƌǇͬ�ŽŶƚĞŶƚ͍ŽŝĚсϯϬϱϴϯϰϲ

͞DĂŶĚĂůĂƐ�Ăƚ�KŐĂǁĂ͗�tŽƌŬ�ĨƌŽŵ�^ĂŶ�YƵĞŶƟŶ�WƌŝƐŽŶ��ƌƚƐ�WƌŽũĞĐƚ͕͟
WƌŽ��ƌƚƐ͕�&ƌĂŶŬ�KŐĂǁĂ�WůĂǌĂ͕��ŽǁŶƚŽǁŶ�KĂŬůĂŶĚ͕��ƵŐƵƐƚ�ϭϮͲ�^ĞƉƚĞŵďĞƌ�ϭϮ͘��ŵǇ�D͘�,Ž͕��ƵƌĂ-
ƚŽƌͬKƌŐĂŶŝǌĞƌ

͞DĂƌŬŝŶŐ�dŝŵĞ͗�WƌŝƐŽŶ��ƌƚƐ�Θ��ĐƟǀŝƐŵ͟��ŽŶĨĞƌĞŶĐĞ��ǆŚŝďŝƚ͕�
New Brunswick Library, Rutgers University, New Jersey, October 2014, Prints
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http://argonautnews.com/outside-looking-in/
http://www.laloyolan.com/arts_and_entertainment/voices-of-incarceration-showcases-prisoners-art/article_020cb2a2-87c1-11e3-aa2b-001a4bcf6878.html
http://www.laloyolan.com/arts_and_entertainment/voices-of-incarceration-showcases-prisoners-art/article_020cb2a2-87c1-11e3-aa2b-001a4bcf6878.html
http://www.nps.gov/alca/index.htm
http://www.ybca.org
http://www.sfchronicle.com/art/article/For-some-at-San-Quentin-art-a-form-of-release-5613419.php
http://www.sfchronicle.com/art/article/For-some-at-San-Quentin-art-a-form-of-release-5613419.php
http://ww2.kqed.org/arts/2014/07/19/san-quentins-prison-arts-project-on-display-at-ybca/
http://www.sfarts.org/feature.cfm?title=bay-area-now-7-multidisciplinary-showcase&featureID=355
http://www.sfarts.org/feature.cfm?title=bay-area-now-7-multidisciplinary-showcase&featureID=355
http://www.sfweekly.com/sanfrancisco/bay-area-now-7-san-quentin-artists-dolby-chadwick-gallery/Content?oid=3058346
http://www.sfweekly.com/sanfrancisco/bay-area-now-7-san-quentin-artists-dolby-chadwick-gallery/Content?oid=3058346


PRISON ARTS PROJECT EXHIBITS 2015 and beyond:
͞dŚĞ��Ğůů�ĂŶĚ�ƚŚĞ�^ĂŶĐƚƵĂƌǇ͗��ƌƚ�ĂŶĚ�/ŶĐĂƌĐĞƌĂƟŽŶ͕͟ �^ĂŶƚĂ��ƌƵǌ�DƵƐĞƵŵ�ŽĨ��ƌƚ�ĂŶĚ�,ŝƐƚŽƌǇ͕ �
EŽǀĞŵďĞƌ�ϳͲ&ĞďƌƵĂƌǇ�ϮϮ͕�ϮϬϭϱ͖�/ŶŵĂƚĞ�ĂŶĚ�ƚĞĂĐŚĞƌƐ�ĂƌƚǁŽƌŬ͘�:ƵƐƟŶ�,ŽŽǀĞƌ͕ ��ƵƌĂƚŽƌ͘ �
ŚƩƉ͗ͬͬƉƌŝƐŽŶƉŚŽƚŽŐƌĂƉŚǇ͘ŽƌŐͬϮϬϭϰͬϭϭͬϭϵͬƚŚĞͲĐĞůůͲĂŶĚͲƚŚĞͲƐĂŶĐƚƵĂƌǇͲĞǆŚŝďŝƚͲŵĂŬĞƐͲĐĂƐĞͲ
ƚŚĂƚͲĂƌƚͲŝŶͲƉƌŝƐŽŶͲƉƌŽŐƌĂŵƐͲƌĞĚƵĐĞͲƌĞĐŝĚŝǀŝƐŵͬ
and
ŚƩƉ͗ͬͬǁǁǁ͘ĐŝƚǇŽŶĂŚŝůůƉƌĞƐƐ͘ĐŽŵͬϮϬϭϱͬϬϮͬϮϭͬĂƌƚͲĂƐͲƐĂŶĐƚƵĂƌǇͬ

͞&ƌĞĞĚŽŵ�ĂŶĚ�&ůŝŐŚƚ͗��ƌƚǁŽƌŬ�ĨƌŽŵ�^ĂŶ�YƵĞŶƟŶ�WƌŝƐŽŶ��ƌƚƐ�WƌŽũĞĐƚ͕͟ �dŝĚĞƐ�&ŽƵŶĚĂƟŽŶ�dŚŽ-
ƌĞĂƵ��ĞŶƚĞƌ�'ĂůůĞƌǇ͕ �WƌĞƐŝĚŝŽ͕�^ĂŶ�&ƌĂŶĐŝƐĐŽ͕�:ĂŶƵĂƌǇ�ϮϵͲDĂƌĐŚ�Ϯ͕�ϮϬϭϱ͕��ŝƌĚƐ�ĂŶĚ�ŽƚŚĞƌ�ŝŵĂŐĞƐ�
ŽĨ�ĨƌĞĞĚŽŵ͖��ĂƌŽů�EĞǁďŽƌŐ͕��ƵƌĂƚŽƌ�

͞�ǀĞƌǇďŽĚǇ Ɛ͛�KĐĞĂŶ͕͟ �^ĂŶƚĂ��ƌƵǌ�DƵƐĞƵŵ�ŽĨ��ƌƚ�ĂŶĚ�,ŝƐƚŽƌǇ͕ ��ĞĐ�ϮϬϭϰͲ�Ɖƌŝů�ϮϬϭϱ͕�EŽŶͲũƵƌŝĞĚ�
ĞǆŚŝďŝƚ�ŝŶĐůƵĚŝŶŐ�ŝŶƚĞƌǀŝĞǁ�ǁŝƚŚ�ĞĂĐŚ�ĂƌƟƐƚ͘�ŚƩƉ͗ͬͬǁǁǁ͘ƐĂŶƚĂĐƌƵǌŵĂŚ͘ŽƌŐͬϮϬϭϰͬĞǀĞƌǇďŽĚ-
ǇƐͲŽĐĞĂŶͲĚĞĐĞŵďĞƌͲϭϵƚŚͲϮϬϭϰͲĂƉƌŝůͲϭϵͲϮϬϭϱͬ

͞�ůĂĐŬ��ƌƚƐ�DŽǀĞŵĞŶƚ͗�^ĂŶ�YƵĞŶƟŶ�WƌŝƐŽŶ��ƌƚƐ�WƌŽũĞĐƚ͟�
>ĂŶĞǇ��ŽůůĞŐĞ�'ĂůůĞƌǇ͕ �KĂŬůĂŶĚ͕�&ĞďƌƵĂƌǇ�ϭϱ

tŝŶtŝŶϯ�^ŝůĞŶƚ��ƵĐƟŽŶ��ĞŶĞĮƚ�ĨŽƌ�E/��͕�EĂƟŽŶĂů�/ŶƐƟƚƵƚĞ�ĨŽƌ��ƌƟƐƚƐ�ǁŝƚŚ��ŝƐĂďŝůŝƚĞƐ͕��ŽŶĂƚĞĚ�
ƉĂŝŶƟŶŐƐ͕�DĂƌĐŚ�;KǀĞƌ�ΨϲϬϬϬ�ƌĂŝƐĞĚͿ

͞�ŽŽŬǁŽƌŬƐ͗�^ĂŶ�YƵĞŶƟŶ�WƌŝƐŽŶ��ƌƚƐ�WƌŽũĞĐƚ͟�WƌŝŶƚƐ�ĂŶĚ�ĂůƚĞƌĞĚ�ďŽŽŬƐ͕�ZŽŶ��ŽůůŝŶƐ��ƌƚ�'ĂůůĞƌǇ͕ �
DĂƌŝŶ�DK��͕�EŽǀĂƚŽ���͕��Ɖƌŝů�ϮϬϭϱ
ŚƩƉ͗ͬͬǁǁǁ͘ŵĂƌŝŶŵŽĐĂ͘ŽƌŐͬ^ĞĞͬ�ƵƌƌĞŶƚ�ǆŚŝďŝƟŽŶƐ͘ĂƐƉǆ
ŚƩƉ͗ͬͬǁǁϮ͘ŬƋĞĚ͘ŽƌŐͬĂƌƚƐͬƚŚĞͲĚŽͲůŝƐƚͬƐĂŶͲƋƵĞŶƟŶͲƉƌŝƐŽŶͲĂƌƚƐͲƉƌŽũĞĐƚͬ

^ĂŶ�YƵĞŶƟŶ�WƌŝƐŽŶ��ƌƚƐ�WƌŽũĞĐƚ�WƌŝŶƚŵĂŬĞƌƐ͕�hŶŝǀĞƌƐŝƚǇ�ŽĨ�^ĂŶ�&ƌĂŶĐŝƐĐŽ͕�:ƵŶĞ͕�͞�ƌƚƐ�ŝŶ��ŽƌƌĞĐ-
ƟŽŶƐ͗�KƉƉŽƌƚƵŶŝƟĞƐ�ĨŽƌ�:ƵƐƟĐĞ�ĂŶĚ�ZĞŚĂďŝůŝƚĂƟŽŶ͟�EĂƟŽŶĂů��ŽŶĨĞƌĞŶĐĞ͕�:ƵŶĞ�ϮϬϭϱ
KŶͲƐŝƚĞ�^ĂŶ�YƵĞŶƟŶ��ƌƚ��ǆŚŝďŝƚ�Θ�WŽĞƚƌǇ�ZĞĂĚŝŶŐ�:ƵŶĞ�ϭϵ͕�ĨŽƌ�ŶĂƟŽŶĂů�ĂƵĚŝĞŶĐĞ�ĨƌŽŵ��ƌƚƐ�ŝŶ�
�ŽƌƌĞĐƟŽŶƐ�ĐŽŶĨĞƌĞŶĐĞ͘
ŚƩƉ͗ͬͬǁǁǁ͘ĐĂůĂǁǇĞƌƐĨŽƌƚŚĞĂƌƚƐ͘ŽƌŐͬĞǀĞŶƚͲϭϴϴϭϵϬϲ

hW�KD/E'�ϮϬϭϲ͗
WƌŝƐŽŶ��ƌƚƐ�WƌŽũĞĐƚ�Ăƚ�dŝĚĞƐ
Title and Theme To Be Discussed
dŝĚĞƐ�&ŽƵŶĚĂƟŽŶ�dŚŽƌĞĂƵ��ĞŶƚĞƌ�'ĂůůĞƌǇ͕ �ϯͲŵŽŶƚŚ��ǆŚŝďŝƚ

Table of contentsArts in Corrections: Opportunities for Justice and Rehabilitation211

http://prisonphotography.org/2014/11/19/the-cell-and-the-sanctuary-exhibit-makes-case-that-art-in-prison-programs-reduce-recidivism/
http://prisonphotography.org/2014/11/19/the-cell-and-the-sanctuary-exhibit-makes-case-that-art-in-prison-programs-reduce-recidivism/
http://www.cityonahillpress.com/2015/02/21/art-as-sanctuary/
http://www.marinmoca.org/See/CurrentExhibitions.aspx
http://ww2.kqed.org/arts/the-do-list/san-quentin-prison-arts-project/
http://www.calawyersforthearts.org/event-1881906


Resource Links:
�ĐƟŶŐ�ƉƌŽŐƌĂŵ�ĂůůŽǁƐ�ŝŶŵĂƚĞƐ�ƚŽ�ŽƉĞŶ�ƵƉ�ĞŵŽƟŽŶĂůůǇ

�ĂƌƌŝŽƐ�hŶŝĚŽƐ�WƌŝƐŽŶ�WƌŽũĞĐƚ  

�ƌǇĂŶ�^ƚĞǀĞŶƐŽŶ͗�d��ƚĂůŬ͕�tĞ�EĞĞĚ�dŽ�dĂůŬ��ďŽƵƚ�ĂŶ�/ŶũƵƐƟĐĞ

:Ăŝů�'ƵŝƚĂƌ��ŽŽƌƐ

DĂƌŝŶ�ŵĞŶ Ɛ͛�ďŽŽŬ�ĞǆƉůŽƌĞƐ�ŚŽǁ�ƚŚĞ�ĂƌƚƐ�ŐŝǀĞ�ŝŶŵĂƚĞƐ�ŚŽƉĞ͕�ŚĞĂƌƚ

DŝĐŚĞůůĞ��ůĞǆĂŶĚĞƌ͗�dŚĞ�EĞǁ�:ŝŵ��ƌŽǁ͗�DĂƐƐ�/ŶĐĂƌĐĞƌĂƟŽŶ�ŝŶ�ƚŚĞ��ŐĞ�ŽĨ�
Colorblindness

ZĂĐŝĂů��ƋƵŝƚǇ�dŽŽůƐ

dƌƵƚŚ�KƵƚ͗�dŚĞ�&ŽƌŵĞƌůǇ�/ŶĐĂƌĐĞƌĂƚĞĚ�ĂŶĚ��ŽŶǀŝĐƚĞĚ�WĞŽƉůĞ�DŽǀĞŵĞŶƚ�
;&/�WDͿ

tŝůůŝĂŵ�:ĂŵĞƐ��ƐƐŽĐŝĂƟŽŶ��ƌƟƐƚ�KƌŝĞŶƚĂƟŽŶ

Table of contentsArts in Corrections: Opportunities for Justice and Rehabilitation212

http://articles.latimes.com/2013/jun/05/local/la-me-incarcerated-actors-20130606
http://www.barriosunidos.net/prison-project.html
http://www.ted.com/talks/bryan_stevenson_we_need_to_talk_about_an_injustice#t336536
http://jailguitardoors.org
http://www.youtube.com/watch?v=T7i0tJSCfoo
http://www.racialequitytools.org/home
http://truthout.org/news/item/24776theformerlyincarceratedandconvictedpeoplesmovementthestruggleforfreedomandtransformationcontinues
http://truthout.org/news/item/24776theformerlyincarceratedandconvictedpeoplesmovementthestruggleforfreedomandtransformationcontinues
http://williamjamesassociation.org/artist-orientation/

